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In this edition, we have invited 

the union affiliates to our sister 
organisation, the Jimmy Reid 

Foundation, to contribute articles on the 
issues and challenges facing them and 
their members. While there are obvious 
differences between the issues and 
challenges facing one union compared 
to others, there are also similarities. So 
the FBU in Scotland is currently seeking 
to get the process of the harmonisation 
of terms and conditions from eight fire 
and rescue services into one completed 
before engaging in negotiations on the 
enlargement of the role of the frontline 
firefighter. Meantime, the EIS is facing 
off plans to giving even more power to 
headteachers and organising to get a pay 
rise that constitutes restitution for years 
of austerity. And, the TSSA in particular 
has opposed the merging of the British 
Transport Police into Police Scotland. In 
the background to these are Westminster 
austerity and Holyrood managerialism. 
The Scottish Government is still hemmed 
in by the legacy of austerity prior to the 
increase in new tax raising powers (via 
the Scotland Act 2016) as well as by 
continuing austerity through the Barnett 

formula (despite the Scotland Act 2016). 
Yet the SNP has chosen to respond 
in a certain way to deal with these 
pressures, essentially through increasing 
centralisation and managerialisation. 
The belief, on its part, has been that 
‘better’ and ‘tighter’ management can 
deliver cost savings and efficiency gains 
which can offset the fall in real terms 
funding. Not only have the cost savings 
not been sufficient to offset the cuts but 
the new style and form of management 
has come with costs too – it is less 
accountable, transparent and responsible 
with a technocratic view that it and 
only it knows best about how to run an 
organisation.         

Brexit continues to mesmerise politics in 
Scotland and Britain. Fundamentally, the 
talks between Britain and the EU about 
the negotiation of capitalist terms of 
secession and re-engagement where the 
governing party in Britain is committed 
to leaving but not committed to exactly 
what form of new relationship to enter 
into. This is because the referendum in 
2016 could not and did not determine 
what the alternative to EU membership 

was - precisely because it could be 
so many and varied outcomes (with 
‘leavers’ voting to leave for a host of 
different reasons); the Tories are split 
over the issue so are subject to their 
own processes of internal negotiation; 
and even if there was a settled will of 
what Brexit should mean, there is the 
no small matter that this is a process of 
negotiation with external partners – the 
EU and then other trading blocks and 
countries. But regardless of this, there 
are some things becoming clearer as 
time goes on such as the desire of many 
Tories to see our lightly regulated labour 
market deregulated even further. The 
SNP continues to try to make hay for the 
cause of independence by seeking to 
protect ‘Scotland’ from Brexit – hence 
the rammy over legislative consent and 
the issue of the power grab of returned 
powers from Brussels. But it remains 
to be seen how effective this strategy 
will be. On Brexit, Labour has been in 
a something of a mess too. It says it 
accepts the result of the referendum, 
that Brexit means leaving the customs 
union and single market, and that it 
wants a ‘jobs first’ Brexit. Now, it is in 
favour of a policy of Britain being part of 
a customs union.  

There are a number of problems with 
‘jobs first’ and these can be first be seen 
by this position being essentially the 
same as that of the Confederation of 
British Industry (CBI). The CBI wants as 
little disruption to as possible - and as 
much stability and continuity as possible 
in - the conditions for creating profits – 
hence its approval of Labour’s support 
for a customs union. But it masks this in a 
populist language of jobs and investment 
– and shows no concern for the quality 
and conditions of those jobs. Labour’s 
policy has so far been insufficiently 
developed so it can easily cede ground 
to the likes of the CBI. But even if this 
was not the case, Labour has not done 
much to argue that under Brexit it would 
use the new found freedom to right a 
number of wrongs – from employment 

Brexit blues 
and polling problems 



4 - ScottishLeftReview Issue 104 March/April 2018

www.rmt.org.uk
General Secretary: Mick Cash                                                                           President: Peter Pinkney

FIGHT ANTI-UNION LAWS
LRD TUC Sept15_Layout 1  10/07/2015  14:09  Page 1

President Sean Hoyle

rights to public ownership. It has these 
policies, but it does not often make the 
link to Brexit. It must do much more to 
make these links. Now, of course, there 
are other arguments on the left about 
Brexit, ranging from it being a looming 
disaster to it not turning out to be as 
bad as expected. One of the emerging 
arguments is that there should be a 
referendum on the terms of exit, with 
the possibility of rejection of those 
terms meaning no Brexit – or certainly a 
delayed one – and a fresh referendum on 
EU membership. These are thorny issues 
for Labour and the left to deal with.   

They are ever the more so when Labour 
is not in the commanding political 
position it should be. Consider the mess 
the NHS is in, May’s refusal to use the 
state or legislation to curb the likes of 
Carillion or her evident woodenness. 
Polls from the mid-2017 onwards have 
seen Labour’s lead slide into sometimes 
poll leads for the Tories. Labour should 
be miles ahead of the Tories if it is to 
take the keys to No 10 Downing Street 
anytime soon. Recall the situation in 
the run up to the 1997 general election 
– after snatching victory from the jaws 
of defeat, the Tories were on the ropes, 
stumbling from one crisis to another as 

the ‘green shoots’ of economy recovery 
did finally emerge but not to John 
Major’s benefit. The problem for Corbyn 
and Labour runs deeper than the absence 
of poll leads suggest. This is because 
within Labour there are two dominant, 
related views – that a Labour victory 
requires only one more heave, and that 
a general election is imminent. One 
more heave won’t work if Labour is not 
in a commanding poll position. Labour’s 
policies are, on the whole, saying the 
right things on public ownership, the 
City, housing etc but Labour often lacks 
the killer instinct when confronting the 
Tories. Too often the Tories get off lightly. 
Whether led by Theresa May or not, the 
Tories are going to prove more resilient 
than expected, if for no other reason 
than that the DUP would rather see hell 
freeze over than Corbyn and McDonnell 
in Numbers 10 and 11 Downing Street 
respectively. The same is true in Scotland. 
Labour has experienced some unforced 
errors (like over its alternative budget) 
while the SNP is toiling despite getting 
its budget passed. The SNP appears 
increasingly irritated by criticism in this 
situation and does not look forward to 
another election for its depute position – 
which is ironic as the post has no formal 
or actual influence.   

This year, as every other year, 
International Women’s Day falls on 8 
March. The experience of the union 
movement – and the progressives 
fighting within it – tells us that the 
campaigns against sexism and misogyny 
in the media and entertainment 
industries will take more than black 
garments and white flowers to build into 
an unstoppable force. And, class is not 
recognised in this equation. Much more 
media time has been given over to the 
battle by well-paid women broadcasters 
in the BBC to gain pay equality with their 
male counterparts than the longstanding 
and difficult struggle by a heavily 
feminised workforce at the Picturehouse 
cinema chain to gain the (independent) 
living wage.    

Erratum- In the November-December 
2017 edition, an oversight occurred in 
the film review of Belonging: The Truth 
Behind the Headlines.  The review stated 
that: ‘Morag openly spoke of the fact 
that having worked at Grangemouth 
refinery in the past ...’ when in fact Morag 
(Livingstone, the film’s director) worked 
in the oil industry in general and not at 
the Grangemouth refinery in particular.



5 - ScottishLeftReview Issue 104 March/April 2018

When the STUC meets in 
Aviemore in April, in the wake 
of the Carillion scandal, there 

will be an overwhelming temptation to 
say ‘we told you so’. For the last three 
decades, the STUC has been consistent 
in its outright opposition to the 
economic and social model deployed 
in Britain in that period, a model that 
diverged absolutely from that deployed 
in much of the rest of Europe, and at the 
root of the Carillion collapse. 

It is a model characterised by a reckless 
obsession with the free market 
and privatisation; with maximising 
shareholder value at the expense of 
investment in workers’ wages, skills and 
workplace innovation. It is a model that 
encourages short-termism, and eschews 
effective regulation, where corporate 
governance and management standards 
are risible, and where cost and risk are 
offloaded to workers and the taxpayer. 
Carillion is a microcosm of all that is 
wrong with the model.

On the face of it Carillion was a 
successful construction company. It 
had expanded rapidly by scooping up 
outsourced public contracts (which it 
relied on for more than half its work), 
had 43,000 direct employees globally, 
20,000 in Britain and more than 1,000 in 
Scotland. Its last annual return showed 
an operating profit of £180m. 

But behind this façade, Carillion treated 
its workers with contempt. Bogus self-
employment; umbrella contracts; a 
serious disregard for health and safety 
standards; the systematic blacklisting 
of workers – it utilised every trick in the 
book to drive down costs, and transfer 
risk to its suppliers and workers and to 
reduce the influence of its workforce in 
how the company was run.

It built up a pension deficit of £590m 
while simultaneously rewarding 
executives with million pound salaries. 
From 2011, it paid out more than £500m 
in shareholder dividends. The lines 
between ownership and management 
were blurred through share options, 
meaning management were incentivised 
through reckless dividend payments 
rather than good business sense and 
pension investment.

The economy: if it is broken, fix it
Grahame Smith lambasts the continuation of a broken economic model

 As it built up a debt pile of £1.5bn, 
executives sought to insulate themselves 
by limiting the criteria through 
which the company could clawback 
their bonuses; a sign of corporate 
misgovernance described as ‘highly 
inappropriate’ not by just by the unions 
but by the Institute of Directors. And, of 
course, when it all came tumbling down 
it is workers and taxpayers that pick up 
that tab.

Carillion, of course, hit the headlines 
- and it would be wrong to say that 
the behaviour at play in that company 
or in RBS or Northern Rock or the big 
name corporations recently involving 
accounting irregularities prevails across 
the board. However, the truth is that 
too many businesses in Britain have 
become conditioned to operate a ‘low 
road’ model, devoid of the pursuit 
of excellence, of any real purpose 
other than to line the pockets of their 
executives and keep their faceless 
shareholder content. 

It is a model that has played out 
with devastating consequence and 
in individual companies like Carillion; 
across the nations and regions of Britain; 
and across industrial sectors, some 
of which are no more. By a range of 
measures, it has failed. In the period 
since Britain adopted this model our 
economy has performed worse that 
in did over the same time period that 
preceded it.

In Scotland and Britain, income 
inequality was at its lowest in the 
1970s. The 1980s saw this dramatically 
reversed and it has been sustained 
at historically high levels ever since. 
This inequality has also become more 
extreme, with the benefits increasingly 
going not just to the top 10% but the 
top 1%. Between 1979 and 2007, the 
top 10% increased their share of total 
income by 14% (from 28.4% to 42.6%) 
with the top 1% accounted for fully two-
thirds of these gains. 

Since 1981, annual wages have grown 
more slowly (1.97%) than they did 
from 1946 until then (2.36%). Since 
1980, the economy annually has grown 
by 2.1%. In the 35 years before that, 
it grew by 2.6%. Unemployment has 

annually averaged 7.7% since 1980 
but averaged only 2.4% in the 35 years 
before. Productivity has grown 1.5% 
since 1980 but ahead of 1980 it grew by 
2.6%. And, of course, this relatively poor 
performance came at a time when union 
membership and collective bargaining 
coverage were significantly lower than 
in the three decades that preceded the 
1980s. 

None of this is inevitable. Inequality 
is something that we create, by our 
policies, our institutions, and the power 
dynamics that we sustain. We only need 
to look around Europe to see that a 
number of countries, most obviously 
the Nordics, tolerate far lower levels of 
inequality and have far more productive 
economies and far higher levels of union 
membership and collective bargaining 
coverage.

Our Congress this year will not only 
highlight yet again these economic 
shortcomings, it will debate and agree 
a range of progressive policies that 
will be needed as we confront the 
challenges of Brexit, automation, and 
the rise of the gig economy, among 
others. We will repeat the call for an 
appropriate level of public ownership; 
for an effective industrial strategy; for 
directly delivered and properly funded 
public services. And at the centre of our 
demands will be fair work, driven by the 
effective voice of workers that unions 
are uniquely equipped to provide. That 
voice will be heard loud and clear from 
Aviemore. 

Grahame Smith is the general secretary 
of the Scottish Trades Union Congress 
(STUC)
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Counting the cost of Carillion
Steven Dillon argues for a solution to the corporate craziness including a Construction Charter 

As the collapse of Carillion 
unravels, with thousands of 
jobs in construction and public 

services either gone or in jeopardy, 
the question we need to address is 
how to ensure that this can never ever 
happen again. Like many other major 
private providers, Carillion became 
an extension of the state, running 
everything from our hospital facilities 
services, libraries, providing housing 
maintenance and building vital public 
sector infrastructure. It was privatisation 
on steroids and doomed to fail. 

In the wake of its crash we now see 
projects mothballed, work slowing 
down, vital rail infrastructure contracts 
up for grabs but apparently no 
fundamental change in outsourcing 
for the delivery of public services. If 
Carillion tells us one thing, it is that 
the current model delivering for 
public services is broken and must be 
fundamentally changed so that the 
interests of communities and citizens 
are put first and those of the spivs and 
speculators embodied by Carillion are 
driven out for good.

Now, weeks on, as former executives 
shed crocodile tears to parliamentarians, 
while cashing in their million-pound 
pay-offs, what’s left is a workforce 
uncertain of their future, a supply chain 
scattered to the wind, with the public 
purse required to step in and pay for 
the unholy mess created by the forces 
of casino capitalism. Workers are left in 
the dark as to whether they have a job, 
what their future pay and conditions 
will be, and what is happening to their 
pensions. All in all, workers are being 
treated with contempt, and they are the 
ones paying the price for the reckless 
and immoral actions taken by big-shot 
company executives.

Take the network rail contracts across 
Scotland’s transport infrastructure; 
workers employed on these projects 
through agencies of Carillion were being 
ruthlessly exploited through the use of 
umbrella companies as the company 
sought to preserve profits by coercing 
workers into accepting ‘rip-off’ contracts 
where deductions for company margins, 
employers National Insurance, pension 
contributions and holiday pay are 
taken from workers’ rates of pay. This 
is now established practice in most 

construction companies engaged in 
the delivery of our public services. It’s 
time to fight back and Unite is currently 
building a campaign to challenge this 
exploitation with the aim of eradicating 
this precarious working model from the 
Scottish construction industry.

Unite is clear: the failure of Carillion 
is not a one off, it’s symptomatic of 
a flawed political consensus around 
a belief that private provision is best 
and ends with the tax payer picking 
up a billion pound tab. Lessons can, 
and must, be learned, starting with 
the end to outsourcing contracts for 
public services – and support for a new 
model which draws on a genuine public 
sector delivery mechanism, controlled 
by the public sector. That is an entirely 
different concept from the total sell off 
to private greed that the current system 
represents. 

The business model adopted by Carillion 
was one of reckless expansion, built 
on winning contracts on paper thin 
margins, undercutting workers’ pay 
and conditions, which had, as one of 
its priorities, the heinous practice of 
blacklisting workers. Carillion bought up 
numerous smaller companies, failed to 
address their pension liabilities, and its 
directors paid themselves handsomely, 
while the business imploded. It is now 
a matter of public record that the 
payment of executive bonuses and share 
dividends was defined as immutable 
even if that meant forgetting pension 
fund obligations to the tune of millions 
and millions.

This debacle should act as a stark 
lesson to all forms of government and 
end the model of privatisation of key 
public services. For decades, Unite and 
other unions have warned about the 
impact of the neo-liberal market driven 
economic orthodoxy which results in 
poorer service delivery, fragmentation, 
and a race to the bottom on terms and 
conditions. The major benefactors of 
this process, the giant multi-national 
services providers like Carillion then 
funnel huge elements of their profits 
offshore while those dependent on 
services are left in a perilous limbo.

Unite is calling for a complete overhaul 
of all contracts in the public sector, and 
for a clear set of steps that identifies 

that public contracts should be delivered 
by the public sector, with regulation and 
control on these contracts. This means 
accountability, democratic scrutiny, and 
a positive procurement system that is a 
key pillar of an industrial strategy that 
places social and economic benefits 
for local communities at the heart of 
public investment. This has to include 
workplace rights, the provision of 
collective bargaining, and added social 
value as key features of contractual 
compliance. 

These provisions must be adopted by all 
government departments in Scotland, 
so that all public investment is tied to 
supporting employment rights to build 
the Scottish economy and create a 
genuine prosperity for the people. One 
feature of any such development would 
involve an industrial campaign to embed 
the Construction Charter. This would 
replace the current ‘rip-off’ system of 
models like the umbrella company scam, 
stiffened and supported by a climate 
of fear produced by the industry-wide 
organisation of blacklisting and sackings 
of those who dare challenge the current 
orthodoxies. 

By implementing the Charter, procuring 
authorities would be ensuring the 
direct employment of all construction 
workers, their implementation of 
collectively bargained agreements, 
union recognition, quotas of skilled 
apprenticeships, and a zero tolerance 
approach to blacklisting. The Scottish 
Government has proclaimed that they 
aspire to create a Scottish economy 
that is driven by fair work by 2025. A 
new way of delivering public services, 
with genuine public sector control, 
combined with the ideals of the Fair 
Work Convention made real by the 
implementation of models like the 
Construction Charter would be a fine 
departure point from the horrors of the 
economic and social iniquities of the 
Carillion catastrophe. 

Steven Dillon is a Unite Scotland 
Regional Coordinating Officer 

www.unitescotland.org

SCOTLAND
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Land of milk and honey in our councils? 
Lilian Macer says it’s time to turn the words into deeds on pay and funding

In Scotland, just as in the rest of the 
developed world, public services are 
facing a rising tide of demand which 

is driven by demographic changes, 
advancing medial science and new 
technologies, at a time of constrained 
resources.  

In the devolution referendum of 1997, 
Scots voted not just to have their own 
parliament, but to have a parliament 
with tax-varying powers. The 20 January 
2018 saw the first use of those powers. 
Basically, we’re talking about no more 
than a couple of quid a week, for the 
majority of Scots. Overall, the changes 
are going to raise roughly £420m - which 
is technically a lot of money, which could 
do a lot of good for local services. But 
it’s really a drop in the ocean when you 
consider the overall Scottish budget is in 
the region of £32bn.

With the lifting of the Council Tax freeze, 
councils are lining up to review and 
seek to raise their locally raised tax 
income. Borders Council, for example, 
on same day as historic Holyrood vote 
increased Council Tax by 3%. Its leader, 
Shona Haslam, said the budget would 
‘improve the lives of Borderers’. A 
£4.8m specialist dementia residential 
facility and £2m towards reopening 
Reston station are also among the 
administration’s plans. Ms Haslam said 
the tax increase would be only the 
second in ten years during which time 
funding had reduced and demand for 
services had risen. The administration 
said it hoped to avoid any compulsory 
redundancies.

Surely then all this new money signals 
good times in our municipalities?? 
Think again. As inveterate UNISON 
Scotland blogger, Dave Watson put 
it: ‘In summary, the extra money is 
very welcome and makes a significant 
contribution to the draft budget 
shortfall. It also means that local 
government is suffering as badly, but not 
much worse (this year at least), as other 
departments outwith the protected 
spending areas. However, it still means 
an underfunded pay policy and service 
cuts’. 

In UNISON barely a day goes by without 
another report on the impact of cuts 
on local services, as councils start 
the difficult process of managing yet 

another round of cash release efficiency 
savings ‘cuts’. Demonstrations are 
happening weekly outside town halls. 

UNISON Scotland commissioned a new 
report from the Jimmy Reid Foundation 
called ‘The contribution local 
government makes to our communities 
and the local economy’. The report 
demonstrates that analyses of public 
procurement and economic impacts 
of different forms of public sector 
expenditure confirm that economic 
expansion could be generated more 
effectively and efficiently within a 
balanced budget through more creative 
and innovative approaches to social, 
community and economic development

Crucially, the report argues that effective 
and efficient delivery is dependent 
on suitably and fairly rewarded staff, 
especially as recovery from recession 
and supporting the most vulnerable 
relies on this workforce. To this end, it 
demonstrates that the UK Government-
imposed 1% cap on public sector pay 
increases has distorted labour markets, 
is unfair on those delivering essential 
public services, and has impacted on 
the ability of public sector employers to 
retain and attract staff.

In addition to our political lobbying, 
UNISON puts forward a constructive 
and practical manifesto for national 
and local levels on how to combat 
damaging cuts to essential services, 
by refinancing bad loans, buying out 
costly PFI projects, and other innovative 
financial strategies. Given the context 
of continued constraint on public sector 
funding at a national level, UNISON 
Scotland members are telling us that a 
reduction in services are inevitable and 
unless there is a commitment by the 
government to fully fund local system 
there will be a detrimental effect to 

local communities. The Inverclyde 
UNISON Branch, over a weekend, 
distributed a 18 page well argued 
(alternative ‘business case’ ) submission, 
highlighting the impact of proposed 
cuts on the economy, communities, 
jobs and services, the components of 
the very fabric of the Inverclyde area 
which impact upon on every age group 
from pre-school to breakfast clubs and 
upwards.

Intelligent force of argument against 
austerity is being advanced by UNISON 
(and other unions) to those with 
influence and decision-makers across 
Scotland. Ultimately, the argument 
of force may be required to stop 
redundancies, poor pay and dilution of 
terms and conditions. UNISON Scotland 
is up for that fight, particularly as the 
austerity programme was a response 
to the banking crisis which unbalanced 
the British and Scottish economies. 
Behaviours of the banking industry have 
not changed. 

Dedicated public servants trying to 
keep our communities and services 
going with less resources and fewer 
workers still demonstrate an ethos and 
work ethic for which Scotland should 
be grateful. But a pat on the back does 
not buy the milk (or the honey)! Local 
government workers and all public 
sector workers deserve a fair pay rise. 
UNISON members across the public 
sector are now calling time on the pay 
cap and are demanding a substantial 
pay rise. The time is now. April 1 2018 
is judgment day and we need to turn 
the political rhetoric into action. Public 
sector workers pay income tax and 
council tax too.

Lilian Macer is the Convenor of UNISON 
Scotland
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Workload, pay and educational reform 
highlight challenges for Scotland’s teachers
Nicola Fisher reflects on a bad situation getting worse

Looking ahead to the annual 
meeting of the STUC, it is clear 
the union movement continues to 

face significant challenges - challenges 
driven by austerity and by anti-public 
sector and anti-union rhetoric from the 
Westminster Government, right-wing 
politicians and sections of the media. 
For the EIS, pay and workload continue 
to be the big issues for Scotland’s 
teachers. 

Workload is the iceberg of the education 
system. Observers such as politicians 
think they understand about workload 
because they can see the tip of that 
iceberg, but they have little concept 
of the scale of what lurks below the 
surface. This is largely because the 
problem is not just the workload in 
and of itself, but also its impact and 
implications.

Research confirms that the health and 
wellbeing of our members is really 
suffering. Teachers are stressed and 
exhausted. They work far longer than 
their contractual hours but still never 
get to the end of the work. The effect 
on teachers’ mental and physical health 
is devastating. In addition, for the last 
ten years we have experienced almost 
constant change. That, in itself, is a huge 
workload issue for teachers and is also 
enormously unsettling. 

Teachers’ pay has declined by 20% in 
real terms over the past decade, or by 
up to 24% when you factor in changes 
to pension contributions and national 
insurance. In common with most other 
workers in Britain, teachers have been 
made to pay the price for a financial 
crisis which we did not create. 

Let’s look at what we do in this country. 
We underpay teachers; we overwork 
them; we tell them they’re part of a 
failing system; we inflict constant change 
upon them; we tell them that what 
they are doing in their classrooms is 
insufficiently ‘excellent’; and then we’re 
surprised when research reveals that 
40% of teachers want to leave within the 
next two years. 

When other careers and other countries 

pay far better, is it any wonder teachers 
are voting with their feet? The EIS has 
submitted a 10% pay claim for teachers 
this year, as it is clear that salaries need 
to be improved if we are to attract 
people into the profession and, crucially, 
retain them. We must secure improved 
pay for teachers.

And, as if all that were not enough, 
we also have the looming spectre 
of the Education Bill - in many ways, 
the wrong fix for the wrong problem. 
The Scottish Government’s own 
international advisors have questioned 
whether structural change is necessary. 
Is obsessing over who gets to be in 
charge of what going to reduce teacher 
workload? Unlikely. Is moving money 
from local authorities to headteachers 
going to remediate years of cuts to 
education budgets? Hardly. 

I spoke to colleagues recently who were 
on their way to buy their own glue sticks 
and pencils for the class to use. I don’t 
think they would feel that tinkering with 
governance is of much assistance. Since 
the advent of austerity, we have seen 
cuts to Additional Support for Learning 
(ASL) provision and English as an 
Additional Language (EAL) support; the 
disappearance of Support for Learning 
teachers; the removal of nursery 
teachers; cuts to management time and 
so on. Teachers who have experienced 
all of this first hand are unlikely to see 
the transfer of some powers as the 
solution to our problems.

There are also significant concerns 
around the Headteacher Charter. 
There is the strong possibility that this 
will increase Headteacher workload. 
We already have difficulty recruiting 
Headteachers. Will that improve if 
workload associated with the post rises? 
And if Headteacher duties increase, to 
whom will existing workload migrate? 
To Deputes and Principal Teachers, of 
whom there are fewer, and from there 
to class teachers.

The EIS could be looking at strike action 
over pay this year. The Tory Trade Union 
Act is an overt attempt to prevent 

unions striking to defend their members. 
However, with good campaigning 
and the support of members, we can 
overcome the barriers which the Act 
tries to put in our way. 

When I was a probationer twenty 
years ago, I was complaining bitterly 
about something (probably pay!), and 
I kept saying to the Rep, ‘What is the 
union doing about this?’. Eventually, 
she said to me - very kindly, I have to 
say - ‘Nicola, we’re the union. What are 
we going to do about it?’ That really 
stuck with me. The union isn’t some 
faceless third party. It’s us; it’s you and 
me. Unions need to say to members 
‘We are going to fight for you but we 
need you to be part of that fight too’. 
And, if we are successful in those fights, 
we will emerge with members who are 
equipped and empowered to continue 
to fight for their rights. What’s not to 
like?

Nicola Fisher is President of the EIS and 
a primary teacher
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Greetings to all delegates at the 
121st annual STUC congress
Trade unions have never been more important. For years now public service workers have seen their 
pay held back by government in the name of austerity. First a pay freeze, then a cap, which resulted in 
public sector pay rising by just 4.4% between 2010 and 2016 while the cost of living rose by 22%. 

Too many politicians praise the work of our loyal and dedicated public service workers, yet they refuse 
to deliver a fair deal on pay. More and more people are supporting our Pay Up Now! campaign. Now 
it’s up to us to keep that pressure on until public service workers get the fair pay they deserve.

www.unison-scotland.org
Scottish Left Review ad - STUC congress 2018 half page.indd   1 2/13/2018   2:47:01 PM
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union movement in Scotland for 35 years. 

Across the UK, Thompsons Solicitors has been standing up for the  
injured, discriminated and mistreated since Harry Thompson founded 
the firm back in 1921. We have fought for millions of people, won  
countless landmark cases and secured key legal reforms. 

We will always apply the full force of the law to secure justice for  
victims of industrial wrong.  

And when the law is wrong; Thompsons campaign to change it.  

We wish all delegates a successful and productive congress. 
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access to justice for all 

Congress Greetings 

Thompsons Solicitors Scotland are proud to have served the trade 
union movement in Scotland for 35 years. 

Across the UK, Thompsons Solicitors has been standing up for the  
injured, discriminated and mistreated since Harry Thompson founded 
the firm back in 1921. We have fought for millions of people, won  
countless landmark cases and secured key legal reforms. 

We will always apply the full force of the law to secure justice for  
victims of industrial wrong.  

And when the law is wrong; Thompsons campaign to change it.  

We wish all delegates a successful and productive congress. 

 

Call 0800 801299          
Visit TalkToThompsons.com 
 

Standing up for workers’ rights and  
access to justice for all 

Congress Greetings 



11 - ScottishLeftReview Issue 104 March/April 2018

The People’s Assembly (Scotland) opposes the 
draconian measures, resulting in cuts, closures 
and job losses, both nationally and locally.
We continually support those workers in struggle 
who tirelessly campaign for our trade union 
rights, against privatisation and the outsourcing 
of our public services.
We especially offer our support, advice and 
assistance to those vulnerable people such 
as the poor, the unemployed, the disabled 
and pensioners who are being sanctioned and 
demonised through the discredited Universal 
Credit systems.
We vehemently oppose all proposals to ‘solve’ 
the crisis by discrimination or scapegoating on 
grounds of disability, race, religion, ethnic origin, 
nationality, gender, age, sexual orientation or 
identity.
We encourage wide debate on how to protect 
the welfare state and develop an alternative 
programme for economic and social recovery – 
austerity is politically motivated and it is a class 
war.

Email: peoplesassyscot@gmail.com
Facebook: The Peoples Assembly Scotland

Twitter: @ peoplesassyscot
Phil McGarry (chair) and Keith Stoddart 

(secretary)

Bottom up organising is the key
Lynn Henderson argues how we organize our unions can hold out the promise of influence or impotence 

Scotland remains a heavily divided 
country. Our millionaires are like 
millionaires everywhere, enjoying 

the exclusive benefits of second homes, 
yachts and private schools, while our 
nurses, call centre workers and civil 
servants sweat each week to pay basic 
bills. This year’s STUC Congress will 
be dominated by these issues, and 
delegates will all agree that these 
inequalities will go on rising until we 
strengthen democracy in the workplace.

But what does this agreeable aim mean 
in practice? Its negative meanings are 
obvious enough: all delegates would like 
to overturn the disgraceful anti-union 
laws that weaken and disempower our 
members. Yet simply removing these 
restrictions is unlikely to solve the 
problem, since decades of repression 
and defeat have weakened the cultural 
fabric of workplace activism that we 
once took for granted.

The theme this year for congress is 
‘educate, agitate, organise’. To ready our 
unions for a fight against inequality we’ll 
need a positive programme that includes 
changes to our organisational culture, 
not just to attract and retain members, 
but to get the workers themselves to 
taking charge of democratising our shops, 
factories and offices.

PCS is trying to show what this would look 
like in practice. Our national organising 
strategy is on building, growing and 
winning. We’ve pushed bottom-up as 
opposed to ‘top-down’ strategies. We’ve 
audited our language, to make sure 
everything we say and write addresses 
workers as the agents of change and as 
the managers of the union. We’ve tried 
to eliminate anything which positions 
workers as passively enjoying the benefits 
of membership, and instead we’re 
emphasising that the union belongs to 
them and that its actions are theirs.

All of this reflects our commitment 
to ‘deep organising’. This means 
changing what union officers do so 
we aren’t standing in for workers 
but coaching them in the arts of 
leadership. And when I say workers, I 
mean ‘all’ workers, not just those who 
automatically volunteer their services 
to the union. Our officers have been 
trained by American labor organiser 
Jane McAlevey, an expert on these 
approaches, to reinforce a change in 
our culture. It can be hard at times, but 
organising people who aren’t convinced 
by the union message is what organising 
should be about.

The PCS pay campaign shows how this 
can approach can achieve successes. 
After campaigning for nearly a decade 
against the Scottish Government’s 
adoption of the 1% pay cap from 
Westminster, we’ve finally achieved 
a breakthrough. Inevitably, it’s been 
replaced with another cap, but there’s 
nonetheless a growing sense of things 
getting better, because we’ve shown 
that barriers can be broken.

Where did this success come from? 
Among our officers we have great 
negotiators, smooth talkers and skilled 
professionals who work hard for the 
union. But we’ve always had that, and 
it’s not where our power lies: instead, 
our recent success came from increases 

in the organisation and activity of our 
lay reps and workers. By the time the 
1% pay cap was officially scrapped, our 
union had delivered a record-breaking 
turnout in a national consultative 
ballot on pay. 98.9% of those balloted 
oppose the pay cap and 78.2% said they 
would take action if the government 
refused to meet our demand. This and 
other actions undoubtedly influenced 
Holyrood’s willingness to settle.

This small victory is badly needed. I’ve 
heard hundreds of harrowing stories 
from PCS members whose pay has been 
virtually static since 2009, in effect a 
20% pay cut. Civil servants now take 
second part time jobs and rent out 
rooms in their homes to keep a roof 
over their heads and put food on the 
table. Many are hundreds of pounds a 
month worse off than they were four 
years ago. Any new income is welcome 
in this grim context.

However, while it sounds great to 
hear that Scotland’s public servants 
are getting a 3% rise, compared to 
the measly 1% from Westminster, the 
actual cash value of the award won’t 
transform the lives of the lowest paid. 
A member of staff on the lowest point 
in the pay scale would have received a 
£400 payment under last year’s policy; 
under this year’s ‘improved’ settlement, 
they’ll get £510. Month on month, the 
lowest paid are getting an improvement 
of £8.46. While the new pay policy is 
good news, it’s hardly a comfortable or 
proportionate rise when workers have 
been doing more for less for a decade.

So our fight continues. And if we really 
want to reverse the injustices of several 
generations, we need to remember 
whose agency can really threaten 
people in power. The Scottish public 
sector pay campaign is but one useful 
example of how unions can move entire 
governments. There are no shortcuts to 
these victories: deep organising can be 
slow work, but we’re already seeing the 
benefits, and we’re confident that we’re 
laying the foundation for real change in 
coming years. The 99% have been poorly 
served by the neo-liberal consensus, but 
many now remember little else. It’s our 
job to remind them of their potential, 
not to become a substitute for it.

Lynn Henderson is the PCS national 
officer for Scotland and Northern Ireland
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It’s about time: why emergency response 
times matter to firefighters and the public
Denise Christie says the new fire and rescue service is getting worse 

Saving people’s lives is still the 
heart of a firefighter’s job. 
Hundreds of people are rescued 

from fires in Scotland every year. 
These are the people who might be 
dead today, but are alive because of 
the intervention of firefighters. It is to 
preserve life – to save those who would 
otherwise perish – that firefighters 
adhere so strongly to the motto ‘every 
second counts’.

The primary purpose of the fire and 
rescue service is the prompt and 
efficient mobilisation of firefighters 
in response to a fire or other related 
incident, in order to save life and 
protect property. Yet response times 
have worsened significantly since the 
introduction of the Scottish Fire and 
Rescue service in 2013. The time from 
an emergency call being received and 
to a fire engine arriving has risen slowly 
upwards. This is a vital concern for 
members of the public, who rightly 
expect that when they make a call for 
help, it will come quickly.

Previous national guidelines on 
standards of fire cover meant that 
wherever you were in the country, if 
you called the fire and rescue service 
to report a fire, a fire appliance would 
arrive within a given period of time. 
More importantly, those guidelines 
were universally treated as national 
minimum standards. Firefighters 
and fire and rescue services prided 
themselves on saving seconds wherever 
possible and arriving at fires well inside 
the minimum standard time.

There has been enormous ‘mission 
creep’ over the last decade away from 
the concept of national standards. The 
FBU believes this has led to a postcode 
lottery of local standards. Firefighters 
will not accept the argument that 
response times are irrelevant. Built 
into a firefighters’ DNA is the desire 
to intervene swiftly – to make the 
difference as to whether someone lives 
or dies. Response times matter because 
people and their lives matter.

The lack of underpinning national 
standards has led the fire and rescue 
service down a very dangerous road. It 

is a road that has led to the worsening 
of response times, increased fire losses 
and increased deaths. The Scottish 
Fire and Rescue Services own statistics 
show that since its creation, fires and 
fire deaths are on the rise: accidental 
fires up from 7958 to 8205; deliberate 
fires up from 2581 to 2690; dwelling 
fires up from 4684 to 4926; building 
fires up from 1717 to 1724; road 
vehicle fires up from 1169 to 1208; and 
fatal casualties from fires up from 31 
to 44.

It should be a scandal that fire service 
response times are getting worse. 
The FBU believes that the real reason 
for the slower response times are 
due to the continued cuts to the 
Fire and Rescue Service. It has been 
reported that between 60 and 100 fire 
appliances are unavailable every day 
due to insufficient firefighters to crew 
them. We have seen a loss of over 700 
frontline firefighters since the creation 
of the Scottish Fire 
and Rescue Service. 
Firefighters are 
continually being asked 
to cover shortages 
with overtime and 
feel morally obliged as 
they are not prepared 
to see fire cover being 
compromised.

The result is a postcode 
lottery, where people 
in some parts of the 
country have to wait 
longer than others. 
A person living in a 
domestic dwelling in 
one part of the country 
has every right to 
expect their 999 call 
to be treated just as 
importantly as one 
from another person in 
similar accommodation 
elsewhere. The 
removal of national 
standards of fire cover, 
the shift of emphasis 
almost entirely 
towards prevention 
and community 

safety – at the expense of emergency 
intervention – and the grinding process 
of cutting firefighter jobs are the central 
causes of the problem.

The public are right to expect a decent 
level of provision. Communities, 
workplaces and businesses all need 
to know that when they call the fire 
and rescue service, they will get a 
rapid response – whenever they need 
it. The decline in response times is 
not acceptable to firefighters – the 
public deserve a better service than 
this. The FBU is determined to defend 
our service and the central role of 
emergency response within it and FBU 
members will be campaigning on this 
to make response times an issue. It’s 
about time!

Denise Christie is the Scottish Secretary 
of the Fire Brigades’ Union 
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A right royal bust up 
John Brown outlines how his union ensured a successful outcome to its dispute with Royal Mail

The CWU represents members 
employed in the Royal Mail 
Group, the Post Office Limited, BT 

and workers in call centres and shops 
for mobile phone companies like EE, 
O2, Vodafone etc. Recently, we have 
been confronted by both our major 
employers, Royal Mail and BT, seeking 
to close their defined benefit pension 
schemes and move every pension 
member on to defined contribution 
(or worse) schemes which will provide 
much worse outcomes and seriously 
reduced pensions for everyone 
concerned.

The position in BT is still the subject 
of consultation but in Royal Mail the 
company informed the CWU last 
year that they would be going ahead 
with their plans to shut the defined 
benefit scheme in March 2018. This, 
along with proposals to dramatically 
change our internal industrial relations 
structures, sweep away existing sick 
leave and absence agreements, make 
any future pay increases dependent on 
unagreed and unknown productivity 
‘improvements’ and arbitrarily change 
the internal mail ‘pipeline’ which would 
result in a vastly changed and inferior 
delivery pattern of mail for customers 
(both business and domestic), led to the 
CWU being in serious dispute with the 
company.

These proposals were exactly as the 
CWU had predicted at the time of 
privatisation by the Tory/LibDem 
coalition government in 2012/13 and 
once again highlighted the farcical 
promises of Cable, Cameron, Osborne 
and their fellow ConDems that 
privatisation would lead to improved 
services for the mail users and would 
also bring about investment in the 
company and its operations.

Instead that privatisation has led to 
diminished services for all mail users 
and no real investment in improving 
the network while the board increased 
vastly their salaries and pension pots 
and the shareholders, mostly mysterious 
hedge fund investors, were getting a 
year on year minimum 5% return on 
their shares which had been promised 
by the board and the Tory/LibDem 
coalition at the time of the sale.

These factors in addition to the 

company’s failure to invest in new and 
improved services had meant that the 
terms and conditions of CWU members, 
those who actually provide the service, 
were being attacked and undercut at all 
levels which in turn meant that there 
were a lot of seriously dissatisfied and 
discontented postal workers across 
Britain.

Into this already combustible 
atmosphere, Royal Mail proposed 
their pay and conditions settlement as 
listed above. The company believed 
that they had a workforce who were 
ready and willing to accept these 
attacks on their terms and conditions 
because of the so-called threat of 
competition and that the workforce 
would accept this ‘drive to the bottom’ 
since their jobs and the services they 
provide depended on them being 
delivered at the lowest possible level of 
remuneration and working conditions 
as companies like DHL, Hermes, Whistl 
etc were otherwise going to take 
away Royal Mail’s ability to provide a 
universal service obligation (USO) for 
letters and deliver parcels and packets 
to customers at a uniform price and 
service for the user.

However, we knew that was an entirely 
false picture and that postal workers 
were sick and tired of the drive 
downwards and the attacks on their 
lives and livelihoods. Through our ‘4 
Pillars Campaign’, we spoke directly to 
our members in and at the workplace 
- if we could not speak to them in 
their work we would arrange meetings 
outside the gates of the delivery 
offices and sorting centres. We used 
modern means of speaking directly to 
our members through extensive use 
of Facebook, Twitter and WhatsApp in 
addition to e-mail and text messaging 
but core to our campaign was face-
to-face discussion and explanation 
of our campaign and it’s properly 
crafted arguments and solutions to the 
company’s negative message. Our 
campaign message had been 
reached over the last two years 
through involvement and 
debate within 
the CWU 
to find ways 
of improving the terms and 
conditions for our members 

within the workplace.

Our message of hope and improvement 
quite clearly resonated with our 
members in opposition to the 
company’s message of despair and 
its ‘race to the bottom’ culture. This 
resulted, when we went to ballot our 
members on possible strike action, in 
the fantastic result, despite the Tory 
anti-union laws, of a magnificent 81.7% 
in favour of strikes from an over 73% 
return of votes from our members.

This caused Royal Mail to seriously 
change its negotiating stance on the 
future of the industry and meant, 
despite taking us to court over a 
previously agreed ‘mediation’ clause, 
that when we sat down with the 
company and the mediators Royal 
Mail was shown up to be the one 
guilty of failure to protect or invest in 
the industry and its workforce as well 
as provide a solution to the pension 
dilemma which may well be acceptable 
to our members.

Although it will require Westminster 
government approval, it will not require 
legislation to implement as it was part 
of a previous pensions law and will only 
require a secondary order in council to 
be introduced as a means of improving 
pensions and providing a proper ‘wage 
in retirement’ as the union movement 
has been calling for over many years and 
decades.

As I write this, our agreement with 
Royal Mail is out to a members ballot. 
Hopefully, they’ll have voted in favour of 
the deal reached which will lead to not 
only improved terms and conditions for 
our members but also bring about an 
improved mail service for the users of 
Royal Mail across Britain.   

John Brown is the Scottish Regional 
Secretary of the CWU communication 
workers’ union.
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Pensions versus principals – the wrong 
principles abound
Mary Senior reports on the depth of anger leading to the longest strike ever in universities 

The higher education sector in 
Scotland is experiencing the most 
widespread industrial action it 

has ever seen with an unprecedented 
14 days of strikes taking place from 22 
February onwards in an increasingly 
bitter dispute over pensions. The 
Universities Superannuation Scheme 
(USS) is the pension scheme for 10 of 
Scotland’s universities including some if 
its best known institutions – including 
Glasgow, Edinburgh, the Open University 
and the Scottish Association for Marine 
Science, part of the University of the 
Highlands and Islands. The USS scheme, 
having already suffered from two rounds 
of cuts, now faces proposals from 
university principals to scrap the defined 
benefit element of the pension leaving 
university workers’ pensions wholly 
subject to stock market fluctuation. 
Research by UCU has estimated that an 
average lecturer could lose £10,000 of 
their income each year in retirement. 
UCU commissioned actuarial research 
showed the pension scheme is healthy 
with no need for the drastic changes 
being proposed.  UCU is describing the 
UUK position as ‘recklessly prudent’, 
in that the notional deficit in based on 
the liabilities the scheme would face 
if every university in the UK went bust 
tomorrow.  St Andrews University has 
been around for over 800 years, with 
Oxford and Cambridge pre-dating that.  
The sector isn’t going anywhere fast, 
and pensions are going to be the last 
thing people are worried about in the 
event that every university in Britain 
disappears.

As well as detrimentally affecting 
members of the pension scheme, the 
proposed cuts also threaten future 
recruitment to universities and impact 
on the reputation of the universities 
whose principals are determined to 
drive through these cuts. Staff in some, 
newer universities are members of a 
different pension scheme, the Scottish 
Teachers Pension Scheme. The proposed 
changes to the USS scheme, if they 
went ahead, would make the pension at 

Glasgow University considerably worse 
than that at nearby Glasgow Caledonian 
University. It is very clear why lecturers 
and professional staff at universities 
across Britain are angry and frustrated 
at these proposals.

At the time of writing, we are seeing 
disunity in the employer position. 
Universities UK represents the 
employers at the USS negotiating 
table, and we’ve already seen 
Professor Muscatelli, principal of 
Glasgow University, speaking out at 
the need to retain a defined benefit 
element and in support of the UCU 
position.  Strathclyde’s Professor Sir 
Jim McDonald has called for all parties 
to work together, SAMS Director Nick 
Owens has expressed its concern about 
the potential long-term erosion of the 
attractiveness of an academic career 
with the threat of a reduction of the 
value of the pension.  In Aberdeen, 
the UCU branch and the principal Sir 
Ian Diamond have signed a joint letter 
calling for meaningful negotiations on 
the importance of guaranteed pension 
benefits. We need more employers to 
speak out and for UUK to change its 
position.

Given the harshness of these proposals 
it is no surprise that university staff 
are angry. This anger was visibly 
demonstrated in the ballot to take 
industrial action with over a huge 87% 
of those taking part voting for strike 
action. The turnout in Scotland, at 63%, 
was the highest in a national ballot in 
the union’s history and easily met the 
threshold brought in by the Trade Union 
Act. The strike action has got off to a 
phenomenal start, with overwhelming 
numbers of members reporting for 
picket line duty, staff joining the union 
on the picket lines, and with strong turn 
outs at the rallies that have already 
been held in Glasgow and Dundee.  
Striking UCU members have welcomed 
picket line visits from Scottish Labour 
leader, Richard Leonard, the Shadow 
Chancellor, John McDonnell, Scottish 
Greens co-convenor Patrick Harvie, and 

other local MSPs and MPs.

The very last thing lecturers and 
university staff want to go it to go out 
on strike. But the support from students 
has been overwhelming and has buoyed 
staff. Students know who is to blame 
for what is happening and support from 
NUS Scotland, student associations and 
individual students has been heartening. 
Students know that supporting staff 
taking action now to defend pensions is 
their own best hope for having a decent 
pension to pay into and secure their 
own retirement in future.

With their harsh cuts to the pension 
scheme having driven the sector into the 
most widespread and longest industrial 
action ever seen, you would imagine 
that those running our universities 
would be sheepishly keeping their 
heads down. Not a bit of it. The newest 
appointed principal in Scotland - at 
Edinburgh - burst onto the scene in 
February with a salary a third bigger 
than his predecessor, pocketing over 
£400,000 a year and including with 
a remarkable degree of insensitively 
taking money in lieu of pension 
constitutions. University principals are 
fond of telling us that higher education 
is a market. They defend high salaries 
by arguing that you need to pay for the 
best people. UCU would dispute that 
the effect of the ludicrous pay rises and 
perks principals give themselves is that 
we end up with the cream at the top 
of Scottish higher education. Certainly 
their past record on pay, the continued 
use of casual contracts in universities 
and opposition to the small element of 
democracy brought back to the sector 
by the Governance Act of 2016 would 
say otherwise.

It is time principals began to justify their 
exorbitant pay, and showed leadership. 
They should begin by bringing their 
negotiators back to the table and 
resolving this dispute. 

Mary Senior is the Scotland Official for 
the Universities and Colleges’ Union 
(UCU)
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Uniting our struggles
Mick Cash lays out what the RMT will be arguing for at the Aviemore STUC congress

The forthcoming STUC congress 
is a vitally important event 
for workers to unite around 

key struggles and campaigns 
while maintaining and developing 
solidarity and knowledge between 
rank-and-file union members.

And there certainly has been a long 
standing unity amongst affiliates 
in supporting public ownership of 
public services. The Carillion crisis, 
which impacted on such a wide 
range of sectors, demonstrated 
just how widespread the tentacles 
of outsourcing have reached, 
engrained as they are in almost 
every aspect of our lives. Our 
motion to the STUC on the railways 
recalls that rail workers have been 
here before on the privatised 
railway with the collapse of Jarvis 
and the loss of thousands of rail 
engineering jobs. We repeat our 
call for all rail infrastructure and 
facilities work to be taken in-house 
under public ownership and we 
have reiterated congress policy for 
renationalisation of the railways.

We are also making clear that we 
don’t just want a publicly owned 
railway - we want a better railway 
for workers and passengers. So 
we call for a number of measures 
including stations staffed from 
first to last trains and an end to 
Driver Only trains. Indeed, RMT 
guards fought a tremendous 
industrial and political campaign 
to stop the extension of driver 
only trains in Scotland and we are 
now reiterating the demand that 
Driver Only Operation be ended 
completely. We will be asking the 
Scottish Government to take note 
of the recent decision of the Welsh 
Government which has said there 
will be a Guard on every train in 
Wales to reduce safety risks and 
improve accessibility.

The wide reach of outsourcing has 
also plagued our ferry services in 
Scotland with SERCO particularly 

in the frame. SERCO’s attitude 
to public services was recently 
demonstrated in a report in the 
Financial Times: ‘Contrary to 
popular — and populist — opinion, 
outsourcing is a messy business 
with little margin for profit. Or for 
error. Serco boss Rupert Soames 
has a lavatory brush on his desk 
to remind himself not to bid for 
work below the average cleaner’s 
5-6 per cent margin. He calls it his 
‘Shitometer’.

SERCO was beaten back from taking 
over the £1bn Clyde & Hebrides 
Ferry contract after a high profile 
industrial and political campaign 
RMT to keep Calmac public but it 
maintains its hold over Northern 
Isles Ferry services. That is why 
RMT will be using Congress to 
highlight our ‘Nationalise Northlink’ 
campaign which is seeking to 
persuade the Scottish Government 
to end SERCO’s reign and the 
tendering of this vital public service 
and return it to permanent public 
ownership. There has been 
clear support for the campaign from 
local communities.

Of course, our support for public 
ownership is one of the reasons 
RMT campaigned for Britain to 
leave the EU and why we do not 
believe Britain should be in the 
single market. Membership of 
the single market means member 
states are subject to the same 
privatisation directives as if they 
were members of the EU. We 
will be making clear at Congress, 
for example, that the EU Fourth 
Railway Package applies to single 
market members and will weaken 
and prevent a policy of nationalising 
our railways.

Events in the political arena is 
something we must do all we can 
to influence whilst at the same 
time being conscious that our 
struggles are on-going. No more is 
this the case than in the continuous 

struggle to improve offshore 
safety. Our motion to congress, 
therefore, remembers the 165 
offshore workers and two seafarers 
who lost their lives in the Piper 
Alpha disaster on 6 July 1988. 
Thirty three offshore workers and 
crew have lost their lives and 65 
were rescued from the North Sea 
following a series of fatal and non-
fatal helicopter accidents since 
2009, all involving Super Puma 
H225 or AS332 L2 models. At the 
STUC, we will be repeating our 
call for MSPs, Scottish MPs, the 
Scottish Government and the UK 
Government to mark the thirtieth 
anniversary of the Piper Alpha 
tragedy by staging a public inquiry 
into offshore helicopter safety 
and for maximum employment of 
Scottish and UK workers in all areas 
of the offshore energy industry.

And when Congress is considering 
health and safety, it is welcome 
that there is now growing 
recognition of the need to develop 
strategies around mental health 
but politicians and employers need 
to pay far more attention to the 
valuable role that can be played 
by unions. A case in point is the 
Scottish Government’s Mental 
Health Strategy for 2017–2027 
which references the role of 
employers but not unions. We 
will be using Congress to urge the 
Scottish Government to work with 
unions in developing workplace 
mental health strategies including 
the role that can be played by 
accredited trade union health and 
safety reps. Here’s to a successful 
and productive STUC.

Mick Cash is the General Secretary 
of the Rail, Maritime and Transport 
(RMT) union
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We need to change the tune
Caroline Sewell says the hope for the future is being endangered by actions in the present 

As the term ‘precarious work’ 
becomes ever more prevalent 
in discussions surrounding 

workers’ rights, you can almost hear 
the collective voices of musicians 
echoing that ‘we’ve done it for 
years’. Sadly, the word ‘precarious’ 
is becoming ever-more pertinent 
in most industries and sectors and 
what we are seeing is the gradual 
erosion of full-time, permanent 
work. However, for professional 
musicians this isn’t a new concept 
and 2017 has been quite a year for 
professional musicians in Scotland; 
and 2018 is shaping up to be just as 
challenging.

The Scottish Government announced 
the development of a ‘Cultural 
Strategy for Scotland’. This is a 
welcome and positive idea, and 
arguably much needed given the 
recent chaos surrounding the issuing 
of funding by Creative Scotland to 
Regularly Funded Organisations. 
Will there ever be enough funding 
to go around? We need more 
money for the arts, as opposed to 
constantly robbing Peter to pay 
Paul. A Cultural Strategy must be 
instructive and practical as opposed 
to philosophical.  Its findings should 
also be implemented in consultation 
with the relevant unions and cultural 
bodies who have made submissions 
to the strategy. 

There has been significant discussion 
around the subject of the protection 
of our grassroots live music 
venues. The UK has lost around 
half of these venues which can be 
characterised as small venues (under 
350 capacity). These venues serve 
a hugely important role in local 
communities. They are where music 
fans discover new talent, where 
young, up-and-coming bands and 
artists perform for the first time; 
where they ‘cut their teeth’ and 
learn the craft of live performance. 

These venues are important cultural 
hubs and an integral part of our live 
music ecology. In spite of this, they 
have fallen under the swinging axe of 
planning and licensing laws meaning 
that they easily fall victim to noise 
complaints. No-one would dispute 
the right to live a peaceful quiet life. 
However, if one chooses to move 
into a busy, city centre location, then 
one should expect a bit of noise. 
Such issues have been exacerbated 
by new building developments 
going ahead with wholly inadequate 
sound proofing and often without 
highlighting during the planning 
submission process the presence of 
the nearby music venues. The result 
is unhappy residents who complain 
to the local authorities who typically 
side against the noisy venue, without 
considering how long the venue has 
been there or the purpose it serves 
within the local community and to 
the wider live music ecology of the 
town or city.

Venues across the country 
have been calling out for the 
implementation of the Agent of 
Change principle, which dictates that 
if a development goes ahead next to 
a live music venue, then the negative 
impact of any noise emissions will 
be mitigated by the developers; and 
conversely, if a new venue opens 
in a residential area, for example, 
then it is the venue who should fork 
out for the costly sound proofing. 
This common-sense approach has 
now been welcomed into planning 
legislation in England, Wales and 
now to Scotland – a small yet 
significant win for the venues, their 
audiences and the musicians who 
work in them. However, this doesn’t 
spell the end of threats to venues, as 
other problems such as inordinately 
high business rates remain.

Brexit continues to be a looming 
concern for working musicians. Our 

union launched a campaign in 2017 
and focussed on five key issues: free 
movement of musicians in Europe, 
copyright protection, workers’ 
rights, the rights of the EU citizens in 
Britain (just imagine the devastating 
effect on or orchestras, for example 
if these incredibly talented players 
who have created lives here were 
forced to leave) and the retention of 
current levels of arts funding from 
Europe.

Our instrumental music services 
have for years now been under 
threat from austerity, year on year 
cuts to council budgets and cuts to 
education budgets - so there has 
been an ever-reducing number of 
Instrumental Music Teachers and 
the concern that the provision of 
instrumental music services is being 
eroded to the point of no return. 
The number of music teachers has 
declined with 350 less working 
in schools now than there were 
in 2007. Whilst the Youth Music 
Initiative is valuable, it cannot be 
a substitute for a fully resourced 
instrumental teaching service. We 
are seeing more cuts and more 
charging by councils which is 
impacting on the poorest students 
with the greatest force. Music is a 
subject that could help bridge the 
Poverty Related Attainment Gap, 
with the positive cerebral effects it 
has on other areas of learning and 
yet we increasingly see this subject 
reserved for those who can best 
afford it. Without music education, 
there will be no musicians and 
subsequently, no music industry. The 
situation requires urgent attention 
before there is nothing left.

Caroline Sewell is the Regional 
Organiser for Scotland and Northern 
Ireland for the Musicians’ Union
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Join the
Scottish Campaign for 
Nuclear Disarmament 
- and take part in the struggle 

for a nuclear weapons
free future.

For membership details 
phone 0141 357 1529 

or email scnd@banthebomb.org 

Unpaid work: ending the sins of no wages
Stewart McDonald makes the case for his parliamentary bill

Whilst it may seem an age ago, 
one of the Prime Minister’s 
first acts was, on the steps of 

Downing Street, to claim she wanted to 
reach out and help those who are just 
about managing. Well backing my Bill 
to ban unpaid trial work periods would 
be precisely the opportunity to help. I 
hope she will urge her MPs to do the 
same too.

Having been drawn out of the Private 
Members Ballot in the summer last 
year, I lodged my Unpaid Trial Work 
Periods (Prohibition) Bill in the House 
of Commons, and it will be debated 
in March. Unpaid trial shifts are 
exploitative to workers - particularly 
young people, students and migrants. 
If people are going to be offered a trial 
period where they apply their skills in 
the hope of securing work then they 
should be paid fairly and properly.

The law in this area is incredibly 
grey and with the nature of that 

workforce meaning that they are often 
not unionised, the opportunity for 
testing it in court is often out of their 
reach. My Bill will make it clear that 
if a trial period is to be offered then 
the employer must pay up for that 
period whether or not a full offer of 
employment is made. One particular 
instance of such insecurity was brought 
to my attention earlier this year by a 
constituent of mine.

A company in Glasgow was allegedly 
asking applicants to undertake 40 hours 
of unpaid work before they would be 
considered for employment, with no 
guarantee of a job when the trial is 
completed. A petition calling for an 
enquiry into the company reached over 
13,000 signatures and I wrote to HMRC 
about the issue - it confirmed it would 
look into the matter if it broke the 
National Minimum Wage definition. But 
all this should never have needed to be 
done in the first place.

The Bill is an opportunity to end such 
unfair practices, and ensure people 
have the financial, job and household 
security they deserve. I am delighted 
it has already received cross party 
support, and I hope you will ask your 
MP to back my Bill when it comes to a 
vote in Parliament.

My Bill is needed because the law is 
currently a grey area that is used to 
take advantage of people in an unfair 
and sometimes cynical way. In twenty 
years of the National Minimum Wage 
Act, there hasn’t been one case – far 
less a prosecution or government 
action – against the use of unpaid trials 
shifts.

So, here’s what’s in the Bill. It 
establishes exactly what a trial work 
period is. It sets out the requirements 
that employers must comply with when 
offering a trial period such as making 
clear how many positions are available, 
a copy of the job description and the 
right to feedback. This is following a 
lot of feedback from the public about 
trial shifts being offered where no job 
actually exists.

Crucially, the Bill makes clear that when 
a person is taking part in a trial period 
that they are to be paid at least the 
national minimum wage. And it makes 
provision for applicants to challenge an 
employer where they may be in breach 
of the law.

If passed, it will be one step closer to 
ending the exploitations that exist in 
the workplace. It is encouraging that 
it already has cross-party support, 
but I still need your help to get this 
Bill through Parliament. Make sure 
you write to your MP, and encourage 
others do the same, so that they turn 
up for the debate and vote for the Bill 
on 16 March. Only then can we end 
the exploitative practice of unpaid trial 
shifts.

Stewart McDonald is the (SNP) Member 
of Parliament for Glasgow South
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MARCH 
AGAINST 
RACISM
SATURDAY 17 MARCH
PART OF INTERNATIONAL PROTESTS FOR UN ANTI RACISM DAY

SUPPORTED BY

Assemble Holland St, Glasgow G2 4NJ, 11am

ORGANISED BY

No to racism, 
Islamophobia, 
antisemitism 
and fascism
Stand up to Trump: 
No state visit
EU nationals: here 
to stay
Refugees and 
migrants welcome
Defend free 
movement
Black Lives Matter

l
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Dementia in the workplace
Louise Ritchie and Mike Danson suggest a number of helpful steps to combat the challenges

Policy changes in Britain related 
to the removal of the default 
retirement age and the increase 

in state pension age will mean many 
people will now work beyond the 
age of 65. There is much debate 
around the advantages of this for the 
economy alongside the impacts and 
alternatives for individuals who may 
experience poorer health and well-
being and be financially disadvantaged 
as a result of having to work later in 
life. These changes also mean that 
employers will have to be increasingly 
aware of workers developing chronic 
illnesses which are often associated 
with older age such as dementia. 
Although commonly related with 
being old, it is estimated that 42,000 
people of working age (under 65) 
have dementia in Britain. This, 
coupled with the increasing numbers 
of people over 65 remaining in the 
workplace, means that it is likely that 
employees developing dementia while 
still actively working will occur more 
frequently. 

These intersecting trends of ageing, 
later retirement and supporting 
workers who develop chronic 
illnesses over time are developing 
to create increasing challenges for 
unions, their members and reps. 
However, recent research has 
shown the potential for continued 
employment even after people are 
diagnosed with dementia and that 

some can continue working post-
diagnosis for many years with the 
correct support but for many a lack 
of support can lead to a premature 
exit from the workplace, leading to 
negative consequences for them 
and their family. As Scotland’s 
workforce ages, many more adults 
will experience early symptoms 
of dementia while at work.  These 
workers will need support from union 
reps: including potentially through 
sickness absences; performance 
improvement procedures; or 
disciplinary procedures. This article 
considers some of these issues 
and draws attention to the support 
available to union reps in particular. 

Dementia is an umbrella term for a 
range of illnesses which affect the 
brain. Alzheimer’s disease is the 
most common cause of dementia, 
although there are many other 
illnesses which cause dementia. 
Dementia causes a progressive loss 
of all cognitive functioning, affecting 
not only memory but communication, 
visuo-spatial skills, and processing. 
For younger people with dementia, 
the symptoms are often first noticed 
in the workplace: forgotten meetings, 
problems communicating in 
meetings, reduced performance and 
problems with colleagues that were 
not present before. For most people 
with dementia, they cannot pinpoint 
when symptoms emerged, rather 

there are slow changes over a period 
of time which gradually become more 
noticeable to others. 

There are a number of barriers to 
getting a diagnosis of dementia, 
which can make the situation in the 
workplace all the more challenging. 
These include stigma associated 
with the condition, anxiety about 
the diagnosis process and justifiable 
concerns about the impact on work 
and home life should the diagnosis be 
confirmed as the condition progresses. 
These barriers mean that the 
diagnostic process can be extended, 
and for some can take over a year 
or more before a diagnosis is agreed 
upon.

It should be noted as well that not 
everyone experiencing cognitive 
impairment will be diagnosed with 
dementia. This can be a symptom of 
other conditions including depression 
and is also commonly reported in 
women experiencing the menopause. 
The key difference is that the cognitive 
impairment associated with these 
conditions is not permanent and can 
be reversed. 

Nevertheless, it is crucial that the 
appropriate support is provided 
to workers experiencing these 
symptoms within the workplace, 
through access to informed 
occupational health services, unions 
and human resources personnel. 
This is not to say that employers and 
associated services should be able to 
medically diagnose dementia but that 
raising awareness of the symptoms 
and their impact in the workplace 
could help employers to encourage 
and support an employee to seek a 
timely diagnosis. 

Dementia can be classed as a 
disability under the Equality Act 
2010, meaning that if an employee 
discloses their diagnosis an employer 
has a duty to provide reasonable 
adjustments to support them to 
continue to work while they are able. 
Recent research led by the University 
of the West of Scotland (UWS) has 
confirmed that, with the correct 
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support, people with dementia can 
continue to work post-diagnosis. 
However, there are many barriers to 
accessing the correct support in the 
workplace including: non-disclosure 
of diagnosis, stigma relating to the 
abilities of the person with dementia, 
and managing disputes between 
colleagues. 

The types of reasonable adjustment 
required to support a person with a 
diagnosis of dementia to continue 
working will vary depending on 
the type of employment and the 
impact dementia is having on their 
life and work. However, examples of 
successful reasonable adjustments 
from the research carried out by UWS 
include: flexible working hours or 
home working; changes to contracted 
hours and job description; providing 
a quiet space free from distractions; 
ensuring the workplace as dementia 
considerate signage; providing all 
information in a written format; and 
supporting the use of calendars, 
diaries and technology (e.g. mobile 
phones) as memory aids.

This list is intended to be used as a 
guide and is not exhaustive of the 
adjustments which may be useful 
for employees with dementia. When 
arranging reasonable adjustments 
to be put in place, the most useful 
approach is to adopt a disability 
management approach with a focus 
on the skills and abilities that the 
employee has retained rather than 
what they can no longer do.

While continued employment post-
diagnosis is possible, it will not be for 
everyone. There are many jobs where 
a diagnosis of dementia would mean 
that the person is no longer able to 
continue for health and safety reasons 
(e.g. HGV driver, nurse), although 
there may be other tasks they are 
still able to do within the company or 
organisation.

However, for many people, a 
diagnosis of dementia often results in 
them losing their employment. This 
is either because the employment 
was terminated before they got 
their diagnosis or the employee has 
been on sick leave and when the 
diagnosis is received the thought of 
returning to work is too much for the 

person to cope with. The majority 
of people with younger-onset 
dementia take early retirement as a 
result of their diagnosis. For these 
people, there is a need to ensure 
that they receive appropriate advice 
and support on their eligibility for 
benefits, pension and other sources 
of financial support. At present, 
there are frequent media reports 
that people with dementia are 
not getting this support and many 
are being denied benefits such as 
Personal Independence Payments 
(PIP) after undergoing intensive and 
invasive capability assessments. A 
younger person with dementia is 
disadvantaged in these situations as 
they have often developed a range 
of coping strategies and because of 
the absence of other age-related 
problems often appear visually ‘well’. 

To help union reps, members and 
their families, we are delighted that 
the findings of our research have 
informed the guide for union reps 
developed by Age Scotland and the 
STUC (see below). This guide from the 
STUC Disabled Workers’ Committee 
aims to help raise reps’ awareness 
of dementia as a workplace issue 
including: recognising early symptoms 
of dementia; how to create dementia 
friendly workplaces; how workers 
with early onset dementia can be 
supported in work; how carers for 
family members or friends with 
dementia can be supported by 
employers; and where reps can access 
advice and support. 

The guide is not designed to make 
reps experts in the condition - 
rather, it aims to help them support 
members affected by dementia, 
either living with it directly, or 
as a carer for someone who has 
dementia. It recognises reps provide 
valuable support to disabled 
members facing difficulties in the 
workplace as a result of physical or 
mental impairment. On occasion 
an undiagnosed condition can 
be uncovered as a member is 
supported through sickness absence, 
performance improvement or 
disciplinary procedures. The guide 
suggests areas to look at with regard 
to early stage dementia adjustments. 
These are:

•	 Ensuring policies don’t 
unfairly penalise someone 
who needs to take frequent 
short absences because of 
their condition or a caring 
responsibility 

•	 Allowing more flexible working 
and / or reduced hours 

•	 Changes to practices in the 
workplace to ensure they are 
inclusive of workers living 
with early stage dementia, for 
example communication to be 
made simpler and clearer 

•	 Re-allocation of some duties 
and / or reduction in some 
targets 

•	 Reducing distractions, for 
example noise 

•	 Changes to minimise risks 
associated with difficulties 
judging depth and distance, 
for example better lighting and 
improved flooring 

•	 More and clearer signage 

•	 A buddying system and 
mentoring or counselling 
support

•	 A supportive quality checking 
system with checklists, 
reminders, calendars 

Further studies and development of 
support for workers, reps, families 
and employers is continuing at UWS 
and with colleagues at Edinburgh 
Napier University, especially around 
‘Employer responses to dementia’. 
We hope to report on this research 
and the practical advice and support 
in future issues of the Scottish Left 
Review.

Dr Louise Ritchie is a Lecturer in Later 
Life and Dementia in the Alzheimer 
Scotland Centre for Policy and 
Practice, Institute of Healthcare Policy 
and Practice at UWS and Mike Danson 
is Professor of Enterprise Policy at 
Heriot-Watt University 

Dementia in the Workplace - A 
Guide for Trade Union Reps available 
at  http://www.stuc.org.uk/files/
Dementia/Dementia%20in%20the%20
Workplace%20(Final).pdf
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Class interest and the Scottish 
Government’s ‘attainment gap’
Chris Holligan says neo-liberalism gives rise to the class differences and the ways governments respond 

Neo-liberal governance in Scotland 
operates through social class. It 
reveals itself through a propensity 

for sociologically naïve constructions 
of issues. The attainment gap, a major 
educational policy focus, presents a 
model of working-class communities as 
deficient, whilst avoiding challenging 
those with the entrenched power whose 
class interests generate the supposed 
gap. Additionally, the technocratic 
definition of the gap in terms of the 
school curricular areas of literacy and 
numeracy represents a celebration of 
striving and thriving compatible with 
the priorities of neo-liberal capitalism. 
Rather than introducing greater 
meritocracy, more virulent types of 
strategies to maintain class privilege 
have emerged. The first of these entails 
control over the policy narrative of how 
attainment is defined, thereby allowing 
a process of naming and shaming to 
appear legitimate. The second is through 
what sociologist, Max Weber, described 
as social closure, where privileged 
groups hoard opportunities and deny 
access to them, the net effect of which 
is to create various social environments 
that are either more, or less, nurturing 
to educational success.  

Judged through the results of national 
and international benchmarking 
attainment tests, the performance of 
children from what the government 
labels ‘less affluent areas’ of Scotland 
fell below that of affluent peers. 
Neighbourhood effects originating in 
affluence-differences at school level 
were to be rectified, through the 
Attainment Scotland Funding, which is 
the Scottish Government’s answer to 
closing the gap, and given to schools 
or local authorities in areas judged as 
having the greatest deprivation. The 
ostracisation by the government of a 
critical academic community in favour 
of more compliant voices has meant 
no attention was given to alternative 
views of the origins, and longevity, of 
this gap. So other potential ways of 
addressing it have been ignored. The 
reasons for government adversity to 
critical views of the attainment gap 
are to be found in the dependency 
relationship with the patronage it gives 

and it receives from these compliant 
voices. 

Several policies indicate why so-called 
‘equity’ gaps will remain, and why this 
issue is conceptually much deeper than 
dominant political elites in parliament 
are prepared to admit. Firstly, the 
government’s decision to continue 
its support for private education in 
Scotland indicates it is not hopeful 
about communities divided by class. 
Weber demonstrated that elite groups 
practice ‘social closure’ to maintain 
their privilege by deploying social 
strategies that prevent others gaining 
access to valued economic, cultural 
and social resources. Closure entails 
opportunity hoarding and exclusive 
access to the hoarded resources. 
However effortful a group or individuals 
might be, this clandestine hoarding 
interferes with meritocratic flourishing 
by restricting important opportunities 
to the few. Secondly, the recent Scottish 
Budget increases taxation for those 
with salaries beyond £100,000pa by 
only a proportionately small extent. 
Members of this middle to upper-middle 
class are the main users of private 
education, with its access to privileged 
networks that will subsequently give 
competitive advantage in the market. 
By participating in this ‘club’ they are 
on the ‘right’ side of the closure barrier. 
Joseph Stiglitz has demonstrated that 
trickle-up, not down, characterises the 
origins of the documented increase 
in structural inequality over the past 
decade or more. 

The attainment gap, therefore, has its 
origins in class conflict. Returning to the 
first strategy, from time to time those 
lower down in the class pyramid must 
be subjected to naming and shaming 
in order to encourage them to self-
blame rather than demand a more just 
distribution of resources. The narrative 
framing the attainment gap allows the 
issue of private schooling to stay off the 
policy agenda. The attainment gap logic 
willfully ignores the fact that the sources 
of this gap lie within practices of closure 
and opportunity hoarding practiced 
for centuries and supported by private 
systems of schooling, open mainly to 

the most affluent families. Differentials 
in performance may have been proven 
to exist across schools within the state 
sector. It does not follow on this basis, 
however, that this is the only equity 
difference. Others are politically more 
contentious for government to provoke 
into public debate and thus their 
‘testing’ of the source of the gap is 
quietly overlooked. So, a class analysis 
of the attainment gap is not congruent 
with keeping wealthy patrons on side, 
nor would such an analysis help to keep 
open the revolving door of privilege. 
In British politics, this dynamic of self-
seeking privilege is a notorious feature 
of those elites who move from political 
posts into jobs in industries with which 
they have previously networked during 
their tenure in political office.  

Chris Holligan is a professor in the fields 
of education, sociology and criminology 
at the University of the West of Scotland

Cowie Miners, 
Polmaise Colliery 
and the 1984-85 
Miners' Strike

The late Steve 
McGrail's pamphlets 
gave a unique insight 
into the great miners' 

strike from the 
Scottish coalfield 
where it started.

Reproduced with introduction 
by Jim Phillips.

146 pps., £6 + £1.50 p&p 
(payable to Scottish Labour History), 

from:
S. Maclennan, 

SLHS, 
64 Terregles Avenue, 
Glasgow, G41 4LX

(stewart_maclennan@btinternet.com)
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Hard or soft Brexit: what does it mean for 
Scotland’s working class?
Sarah Collins lays out a post-Brexit policy agenda 

The ‘common sense’ position 
advocated by many is that Brexit 
is a con, which was voted for by 

naïve and silly people. These people 
decry Brexit as the worst catastrophe 
to ever have been foisted upon well-
meaning and righteous liberals. They 
share a prevailing hope that someone 
other than Jacob Rees-Mogg will ride 
up on a white horse to save us from 
ourselves. In the meantime, they 
demand that Corbyn seizes power from 
the Tories instantly and, if he isn’t going 
to call another referendum, then he 
should at least ensure we remain in the 
single market. 

But this Brexit isn’t quite the Brexit 
which Farage hoped for. We haven’t 
seen a rise in fascist boots on the street. 
We haven’t seen a stronger Tory party. 
We haven’t seen a Blitz-spirit Churchill-
esque coming together of Britain. 
Instead, we have Corbyn claiming victory 
over May’s busted fuss of a general 
election, Trump unable to announce a 
date to come to the UK for fear of the 
public protests, UKIP in total disarray, 
something of a constitutional crisis in 
Scotland and in the potential unification 
of Ireland, cultural figures and 
celebrities denouncing the Government 
at every turn, and an establishment in 
crisis. Therein lies the hope.

Brexit could be an opportunity, but 
one which requires a strategy that puts 
working class values and solidarity at 
the core. We do not need what Neil 
Davidson aptly describes as a ‘policy-
exit’ from the EU. Instead, we have the 
capacity to bring together resources 
from across the labour market to 
identify what we need and want 
from a post-Brexit society. The way to 
ensure those demands is an active, 
living and breathing social movement 
which fosters a level of political class 
consciousness sorely lacking in Scottish 
society since the independence 
referendum.

We already know our demands. 
Stopping privatisation of services which 

should allow people to be put before 
profit; investing in our infrastructure and 
technology for the benefit of people, 
not just profit-makers; re-nationalising 
our industries; start manufacturing and 
rebuilding other valuable industries; 
stop making people choose between 
heating and eating; and building enough 
social housing to ensure every single 
person has a home in this country. 
However, the single market oft-cited as 
our only hope leaves us with services 
wide open to privatisation and state 
aid rules which prevent a serious 
programme of national economic 
planning. In short, we would be left 
outside the EU’s social and cultural hub 
but with the technocratic rules which 
hinder successive governments from 
implementing our demands. 

Without understanding the processes 
and impacts to some degree, many 
people will simply not engage with 
Brexit, how important it is and the 
opportunities it might afford us.  So 
instead of town-crying the end of world, 
it is up to us to inspire hope that this 
constitutional situation can present a 
progressive opportunity. 

Firstly, we need to stop telling people 
that workers’ rights and migrants’ rights 
are going to be decimated. Apart from 
the point that Fortress Europe has 
always excluded millions of people, it is 
disempowering and incorrect to claim 
that rights and progressive legislation 
come from an on-high benevolent 
parliament. Not all EU law is more 
progressive than British law (for one 
example, under UK legislation we have 
higher minimum holiday entitlement 
than under the EU directive). We need 
to be clear that progressive legislation 
and rights enshrined in EU law have 
been fought for and won by collectives 
of workers and other campaigners, as 
they were in Britain and as they will be 
again.

We should build on the idea of 
enforcement of rights and democratic 
control of our institutions. That includes 

nationalisation and ending current 
procurement rules, which allow public 
money to be thrown at profit making 
companies like Carillion. We should 
pressure the Scottish Government 
to ‘govern as if in the early days of a 
new society’ by pushing for a Scottish 
national investment bank, a public 
infrastructure company, a publicly 
owned energy firm and so on.

Let’s continue to expand our practical 
solidarity for migrants and ensure that 
community-led initiatives on language, 
culture sharing and unconscious bias 
training are part of all anti-racism work. 
And let’s discuss alternatives. Other 
models of working (e.g. democratic 
workers’ cooperatives) may become 
more common place.

By ensuring we have an organic and 
palpable political movement, we can 
ensure our values of solidarity and 
collectivism are the principle factors 
taken into account if and when Brexit 
happens. Our current work in terms of 
ensuring funding for public services, 
winning wage rises for working people 
and keeping up with the changing labour 
market are all ongoing with or without 
Brexit.

Equipping workers with the tools to 
democratise their workplace in key 
industries, sectors and regions is vital to 
ensuring an inclusive post-Brexit society. 
Whatever campaign the wider left seeks 
to instigate or get involved in, we must 
ensure we’re placing responsibility 
for action in the hands of working 
class people. Why? Because whatever 
happens, there’s no silver bullet for 
radically changing society other than us.

Sarah Collins is a union activist and 
member of RISE (Respect, Independence, 
Socialism and Environmentalism) 
political party 
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Busting Lexit myths?
John Foster reviews the new pamphlet by Open Britain 

A substantial trend of opinion on 
the left has always opposed the 
European Union as a neo-liberal 

institution. It was argued by Tony Benn, 
among others, that far from uniting 
the peoples of Europe on the basis 
of cooperation and mutual support, 
the EU operated on terms set by the 
biggest corporations using market 
power to maximise profits. It was on 
this basis that the Lexit campaign 
called for a ‘leave’ vote and is today 
campaigning to ensure that the EU’s 
neo-liberal requirements are not 
reinstated through membership of the 
Single Market or of the EU’s Customs 
Union (which includes compliance 
with pro-business trade treaties 
such as CETA). Unite, among other 
unions, and the Labour Party take a 
similar position. They do so because 
they see Single Market membership 
as preventing the type of state-led 
industrial policy they believe essential 
for economic regeneration. They call 
instead for tariff-free access to, but not 
membership of, the Single Market.

It is against this background that a 
number of figures associated with the 
centre-right of the Labour movement, 
the best known being Lord John Monks, 
have issued the manifesto Busting the 
Lexit Myths, arguing for Single Market 
membership.   This manifesto seeks 
to demonstrate that claims about 
the neo-liberal character of the EU 
are incorrect: that the EU poses no 
obstacles to public ownership or to an 
industrial policy involving state aid and, 
conversely, does guarantee essential 
employment rights.  

What are its claims?  On public 
ownership, it points out that there 
are state-owned rail companies 
operating across Europe including 
some with franchises in Britain. On 
state aid it argues that there are ‘social 
clauses’ that enable governments to 
support firms where there are special 
local needs.  It denies that the EU is 
associated with austerity in Britain and 
also argues that it is misleading to claim 
that EU trade treaties such as CETA 

would thwart public sector intervention 
in privatised services.

More revealing, however, is what 
the document omits.  It says nothing 
about public procurement, the anti-
union judgements of the EU Court of 
Justice, the EU’s hostility to collective 
bargaining or its legal prioritising of the 
‘right of establishment’ and the free 
movement of capital. 

Public procurement is very important.  
Currently it amounts to over 15% 
of GDP and represents the biggest 
single policy lever that a left 
government would possess.   EU 
rules for compulsory competitive 
tendering mean that currently almost 
all contracts end up in the hands of 
companies like Serco or Carillion.  
Attempts by the Scottish government to 
exempt ferry services on social grounds 
came to nothing.  It has not even 
been possible to secure payment of 
the living (as against minimum) wage, 
require collective bargaining or exclude 
blacklisting companies.   

Yet the industrial policy documents 
of both Labour and Unite see public 
procurement as critical for the 
regeneration of regional economies 
through the sourcing of materials, 
sectoral collective bargaining, 
the upgrading of skills and the 
redevelopment of direct labour.  

Also not mentioned is the EU Court of 
Justice prioritisation of the rights of 
capital (‘the right of establishment’). 
Its Viking and Laval judgements 
continue to prevent strike action to 
secure equal pay for migrant workers 
(or as in the case of British Airways for 
staff recruited to a separate company 
registered in France).  There is also 
the 2016 Holship judgement in the 
EFTA court that led to the scrapping 
of Norway’s dock labour scheme. 
Registration of dockers limited the 
freedom of other employers.  Nor 
is there any mention of the EU 
Commission’s drive to replace collective 
bargaining by individual flexicurity 
contracts – leading, as John Hendy QC 

has recently highlighted, to a collapse 
in sectoral collective bargaining 
agreements.  In Portugal, for instance, 
coverage fell from 80% to 30% coverage 
in five years. 

What of public ownership?   Yes, there 
are state-owned companies.  But 
they operate in increasingly difficult 
circumstances in competition with the 
private sector.  On 22 March, France 
will see a general strike to protect 
what is left of the SNCF.  According to 
Le Monde, Macron proposes to bring 
French railways in line with EU law by 
breaking up ownership of the track, 
opening all sectors to competition and 
ending the current contracts of railway 
staff.  As a former general secretary of 
the European TUC, Lord Monks should 
be aware of this.  Comprehensive 
public ownership of transport – or 
energy – is not possible.

Lord Monks should also be aware, in 
terms of EU austerity, of the ETUC’s 
2012 condemnation of the EU’s 
Programme of Economic Governance 
which reduced the permissible public 
sector deficit to 0.5% of GDP for the 26 
signatory states: ‘running as a red line 
through the programme is the idea of 
turning wages into the main instrument 
of adjustment … devaluation of pay in 
the form of deflationary wage cuts. To 
achieve this wage ‘flexibility’, labour 
market institutions which prevent 
wages from falling are perceived as 
being a ‘rigidity’ which should be 
eliminated’.  Britain still has its own 
EU ‘reform programme’ requiring 
compliance with EU austerity targets.  

Open Britain was originally the big 
business financed Stronger in Europe 
campaign. Its document should come 
with a very strong health warning 
for anyone  on the left. It can be 
read at https://d3n8a8pro7vhmx.
cloudfront.net/in/pages/14074/
attachments/original/1517301904/
lexit_paper_finalPRINT_noembargo.
pdf?1517301904

John Foster is the international 
secretary of the Communist Party
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CWU Scotland wishes all delegates, visitors and exhibitors to STUC Congress 
2018 in Aviemore an enjoyable and successful conference.

CWU fighting for the ‘Peoples Post’ and renationalisation of Royal Mail
CWU lobbying to ‘Close the Loopholes’ for Agency Workers

CWU campaigning for a ‘PostBank’ based in the Post Office Network

John Brown                                                                                Pauline Rourke
Regional Secretary Scotland                                                   Regional Chair Scotland
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ASLEF CALLS FOR AN INTEGRATED, PUBLICLY 
OWNED, ACCOUNTABLE RAILWAY FOR SCOTLAND

(which used to be the SNP’s position 
– before they became the government!)

ASLEF the train drivers union- www.aslef.org.uk 

Mick Whelan   Tosh McDonald   Kevin Lindsay
General Secretary   President   Scottish O�cer
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Spain v Catalonia: no final score yet 
Colin Fox considers the continuing Catalonian crisis

There was a widely held view 
in Scottish independence 
circles that the Tories granted 

a binding referendum here in 2014 
because they knew they would win, 
whereas their Popular Party [PP] 
counterparts in Spain refused one 
in Catalonia because they knew 
they would lose. This outlook, 
reinforced by the sight of huge pro-
independence rallies in Barcelona, 
turned out not to be the case as 
the political situation in Catalonia 
proved much more complicated. And 
it would appear after December’s 
regional elections that, like Scotland, 
there is no majority for independence 
there either at present. 

The elections were called by the 
Rajoy Government after it had 
suspended the Catalan Parliament for 
declaring independence in defiance 
of the Spanish Constitution. Catalan 
Premier Carles Pudgemont had 
earlier conducted an independence 
referendum, secured 90% support 
for the proposition and called on 
the European Union to recognise 
the new Republic. His biggest 
problem however was not that the 
EU dismissed his offer out of hand, 
or that his plan amounted to a 
declaration of war on the Spanish 
state, but that the turnout in his 
referendum was only 42%. Those 
Catalans opposed to independence 
merely ignored the vote and stayed 
at home.

December’s elections further 
highlight the impasse that exists 
between ‘independistas’ and those 
opposed to ‘breaking away from 
the rest of Spain’. Remarkably, 
support for pro-Independence 
parties held up despite their leaders 
having been jailed and the elections 
having been imposed on them by 
the Madrid Government. But the 
huge demonstrations both for and 
against independence, the latter 
quite unprecedented, showed the 
complete polarisation in Catalan 
society. The biggest vote [25.4%] 

was won by the centre right and 
staunchly ‘Unionist’ party Cuidadanos 
[‘Citizens’] although neither of the 
two blocs could secure majority 
support. The independence parties 
[PdeC, ERC and CUP] won 47.6%, the 
pro-Spanish parties [PP, PSOE and 
Cuidadanos] 44.1% and ‘Catalunya en 
Comu’ in between won 7%.

Given this deadlock the approach 
the left takes could be crucial 
in determining how relations 
between Catalonia and the rest 
of Spain develop from here. Like 
the population of Catalonia as a 
whole, the left is deeply divided 
over independence. ‘Podemos’, 
the anti-austerity party, supports 
greater autonomy for Catalonia and a 
renegotiation of the 1977 post-Franco 
Spanish Constitution to accommodate 
binding independence referenda. 
But it does not favour the break-up 
of Spain. Its ‘pluri-national’ position, 
expressed by affiliate ‘Catalunya en 
Comu’, is not particularly popular in 
either Catalonia or the rest of Spain, 
however, and Pablo Iglesias has lost 
considerable ground since 2016 
when the polls suggested he was 
on course to form the next Spanish 
Government. 

I was in Madrid for that general 
election - at the invitation of 
Podemos – and I was struck by their 
description of Spain as ‘a country of 
nations’ which most of the Left [in 
Madrid at least] use as their starting 
point on debating the National 
Question. How does Podemos’ view 
differ from other left-wing forces? 

The pro-Independence Popular 
Unity Coalition [CUP] is a left-
wing alliance of socialists, greens, 
feminists, anarchists, republicans, 
local community activists and anti-
capitalists. They had ten seats in the 
Catalan Parliament Rajoy dissolved 
but lost 6 of them in December 
partly because they had voted for the 
austerity programme pursued by the 
centre-right Catalan Government. The 
Spanish Communist Party meanwhile 

argues that Pudgemont only launched 
his 1 October referendum to deflect 
attention away from an unpopular 
austerity programme. Moreover, 
it argues, a neo-liberal Catalonia 
is no advance for working people. 
They favour a federal Spain and a 
nationwide fightback against Rajoy. 

There are many differences between 
the National Question in Scotland and 
Catalonia, not least in who supports 
it. Here ‘yes’ enjoyed its strongest 
support in working class areas of 
urban Scotland such as Glasgow, 
Dundee, West Dunbartonshire, 
North Lanarkshire and Inverclyde 
where independence was seen as 
the way to leave behind the poverty, 
inequality and social injustice 
ingrained in British society. Support 
for independence is much more of a 
cultural than socio-economic issue in 
Catalonia. Support is much lower in 
working class districts of Barcelona 
and other cities than in middle class 
suburbs, rural areas and small towns. 

And this rather poses the question 
‘Is supporting the rights of nations 
to self-determination the same as 
supporting independence?’ The 
answer, of course, is no. The ‘self-
determined’ will of the Scottish 
people today, it might be argued, 
after the Independence result of 
2014 is to remain part of the United 
Kingdom. That does not mean the 
matter cannot be revisited. Given 
the current impasse it might also be 
argued the Catalan majority has not 
expressed its view conclusively on 
whether to remain part of Spain or 
secede. That constitutional stalemate 
looks set to continue for some time 
to come.

Colin Fox is Scottish Socialist Party 
national spokesperson
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Human Flow 
documentary (2017), 
directed by Ai Weiwei and written by 
Chin-Chin Yap and Tim Finch
Reviewed by Jackie Bergson

As members of our own civilised 
society, we should all be somehow well-
acquainted with the world in conflict. 
As viewers and listeners able to freely 
select what we see and hear, we learn 
of this conflict by our own volition. In 
making a conscious decision to see 
Human Flow, we agree to experience 
some of the relentless realism of 
global conflict as a 140-minute-long 
documented journey. 

Ai Weiwei has an extraordinary life story 
to tell. Human Flow is not, however, 
about its director. The film’s focus is 
upon the people caught up in such 
conflict, necessarily migrating from 
country to country, camp to camp, 
border to border and sea to sea - 
exhausted, numbed and distraught, if 
they manage to stay alive.

Ai Weiwei mixes the global scope 
imagery of Human Flow with overlaid 
philosophical quotes, migration and 
refugee statistics, international news 
feature sound bites and examples of 
definitions used to describe people who 
flee from deadly conflict. He also edits 
in pieces of constructivist imagery and 
reportage which help to relieve the 
senses and stimulate rational thought. 

Human Flow reminds us that the UN 
Refugee Convention 1951 definition of 
‘refugee’ was born in Europe in response 
to World War Two displacements 
and that the presently vaster migrant 
volumes and expanse they traverse 

renders traditionalised humanitarian 
responses to be harder to implement 
for many reasons. In revealing situations 
where not all migrants could possibly 
be aware of border closures and that 
active arrest and bombing policies 
consequently caused deeper grief and 
hardships for many already traumatised 
refugees, it further educates.

Statistics are not simply quoted in the 
film, as it strives to demonstrate the 
sheer vastness of scale of relatively 
present-day migrant crises: e.g. 65m 
displaced globally, to date; 277,000 
immigrants in Iraq, mainly from Syria; 
1m in Greece, mainly from Syria; 13,000 
waiting for the Greek-Macedonian 
border to open; 1.3m Syrians have 
crossed their country’s border with 
Jordan via 45 crossing points, 40 of 
which are currently closed; 75,000 
Syrians trapped in Jordan’s border with 
Saudi Arabia; 500,000 Kurds displaced 
from Turkey as a result of bombings 
in 2015 alone; 10,000 in the now 
decommissioned Calais gateway ‘jungle 
camp’; Lebanon - 2m refugees from 
Palestine and Syria, where UNICEF state 
that 50% of the children are without 
schooling here; 4.7m refugees in Gaza – 
largest amount encamped at the Israeli 
wall border area and where 80% of the 
population rely on humanitarian aid 
to survive; and Afghan and Pakistan 
conflict refugees have existed in similarly 
‘temporary’ accommodation for as long 
as over four decades.

Rare sight of the director himself beside 
migrants, buying fruit from a stall or 
getting his hair cut are prosaic enough. 
He also gets in front of the camera to 
help people from boats or to grab a 
bucket for a woman who cannot fully 
describe the horror which she has 
experienced without being violently 
sick.  Recalling that Iraq oil fields were 
intentionally set on fire by ISIS during 
the country’s battle with Kurds in 2016, 
the absolute horror of this slaughter is 

represented through one of the film’s 
most distressing images being held 
steady – that of one young person 
whose body lies horrifically ravaged 
and isolated in the foreground. The 
film appears to challenge audiences to 
deeply consider rather than turn away 
from this or from images of young 
migrants breaking down in grief, some of 
them doing their best to hold up protest 
notices in hope of change.

Occasionally, constructively styled 
imagery comes into view. One migrant 
camp which gradually appears in 
shot from a great enough height to 
be initially perceived as an ant farm 
possibly represents an ironic take on the 
‘swarm’ political description gaff.

As an activist who also achieved global 
fame for his 2008 Beijing Olympic 
Games Birds Nest Stadium design, Ai 
Weiwei spoke out both directly and 
artistically the same year, in response to 
the deaths of schoolchildren following 
the Sichuan earthquake. Commercially 
successful as an artist, he chose to 
protest against his home country’s 
Communist Government’s failings in 
building safe schools through his artistic 
displays of these deceased children’s 
backpacks. Ten years later, towards the 
closing stages of factual realism within 
Human Flow, an evocative image of 
hundreds of immigrants’ lifejackets 
appears to resonate with a complexly 
woven message.

Not so much didactic as exploratory, 
Human Flow is no more seamlessly 
portrayed than its subject matter - the 
true existence of such a vast number of 
people conveyed through its responsive 
adventure.

Jackie Bergson has worked in the 
voluntary sector and commercial 
business development in technology and 
creative sectors. Educated in and living 
in Glasgow, her political and social views 
chime left-of-centre.



27 - ScottishLeftReview Issue 104 March/April 2018

Gerry Hassan and 
Russell Gunson (eds.), 
Scotland, the UK and 
Brexit - A Guide to the 
Future, 
Luath Press, 9781912147182, 2017, 
£12.99 
Reviewed by Carole Ewart

Condemning the EU as a ‘rich man’s 
club’ presumes that Britain will be 
economically and socially fairer as an 
independent ‘sovereign’ state. Endemic 
social inequality and extremes of 
poverty and wealth are what Britain 
manages to achieve despite the EU 
forcing us to abide by progressive 
policies on workers’ rights such 
as equal pay for work of equal 
value. Better informed debate 
and analysis is essential if we 
are to decide upon the options 
negotiated with the EU and fix 
the internally created problems 
which unite ‘Remainers’ and 
‘Leavers’ such as delivering 
increased funding to the NHS. 

Scotland, the UK and Brexit 
– A Guide to the Future 
suggests order is possible 
although the introduction 
acknowledges we ‘live in 
dramatic and unpredictable 
times’ so choosing the title 
was a bold move. The book 
is the product of an IPPR 
initiative and edited by 
Hassan and Gunson. The IPPR 
is described as ‘Scotland’s 
leading progressive think 
tank’ and its cross-party 
credentials suggests a mix 
of perspectives across 
the 32 chapters, such as 
Adam Tompkins from the 
Conservatives and Labour’s 
Douglas Alexander. The 
style is pleasing, offering analysis of 
themes and issues in bite size chunks 
with references at the end to prove it 
is evidence-based thinking. Although 
published in mid-2017, most of the 
issues still need fixed and therefore 
remain relevant.

The complexity of the issues, the 
unknowns and the plethora of 
potential scenarios makes it difficult 
to convey a positive and bright 
future. Acknowledging the internal 
political and economic drama which 

Brexit nourishes means the chapters 
on ‘Northern Ireland: the Promise 
Broken’ and ‘Wales and Brexit’ prove 
there are problems which the UK 
Parliament must address regardless 
of Brexit. In ‘Scottish Public Opinion 
and Brexit: not so clear after all?’ John 
Curtice highlights the influence of 
political parties taking a clear stand: 
‘It would seem that the higher level 
of support for remaining in the EU 
north of the border, was in part at 
least a consequence of the link that 
had been forged by the SNP between 
EU membership and the prospect of 
independence’.

The subjects chosen for scrutiny are 
on everyday issues such as higher 
education, the financial sector, 

fisheries, and the digital technologies 
industry and in the latter, Svea Miesch 
demonstrates the inter-relationship 
with Scotland’s universities which 
‘provide an exceptional research 
base in computer science, software 
engineering and informatics, 
underpinning the digital technologies 
industry’. The problem is that ‘with 
Scottish Universities being potentially 
excluded from EU research support 
programmes such as Horizon 2020’ 
there could be damage ‘to the research 

base’s capability to innovate together 
with business and produce cutting 
edge start-ups and spin out companies 
‘. Svea also points out that there are 
Brexit opportunities to make ‘Scotland 
a more competitive and productive 
place to do business’ but I am left 
wondering about the human cost. 

The themes are interesting choices 
such as the attention paid to the 
reaction of EU countries such as 
‘Somebody must do it: Spain prepares 
for Brexit with an eye on Scotland and 
Gibraltar’ and the need for EU reform 
and dissecting its other woes in ‘The 
European Union’s Multiple Crises’. I 
particularly enjoyed the chapter ‘Brexit 
and Belonging: empathy, voice and 
moral authority’ by Laura Cram who 

concludes that ‘understanding 
what shapes a sense of societal 
belonging will be integral not 
only to the future of a wider 
European Union and the UK’s 
relations with it, but for internal 
relations within the UK in this 
new context.’ She points out 
that what joins us is our desire 
to have an ‘influential voice’ and 
‘failing to recognise this is likely 
to have lasting implications for 
the psychological positioning 
and sense of moral authority 
of future protagonists in the 
ongoing renegotiation of the UK 
constitutional settlement in a post- 
Brexit world’. 

The prominent Eton school leaver, 
commentator and MP Jacob Rees-
Mogg is leading the charge for a 
hard Brexit and with family wealth 
of £145m it is ok for him to take 
risks and jump into an uncertain 
future. Being able to explain 
that uncertainty and understand 
the complexity of dislocating an 
entire country from the EU is of 
growing importance. Therefore, 
this is a useful selection of short, 
evidence-based analysis to inform 

conversations amidst the noise of 
soundbites such as those asserting 
we can have ‘frictionless markets’ 
despite competition underpinning 
our domestic, European and global 
economies. Roll on better informed 
debate!

Carole Ewart is a public policy and 
human rights consultant



28 - ScottishLeftReview Issue 104 March/April 2018

Kenny MacAskill, 
Jimmy Reid – a Scottish 
political journey, 
Biteback Publishing, 2017, 
9781785902796, £20.00
Reviewed by Bob Thomson

At the outset I should declare an 
interest. The author interviewed me 
as a long-time associate and friend 
of Jimmy Reid whilst researching this 
book. I am mentioned a few times and 
importantly towards the end of the 
book it mentions the founding of this 
magazine by Jimmy and myself in what 
was Jimmy’s last political project.

The moans first. The book could 
have done with better editing and 
proof reading. There are a number 
of obvious errors. It describes the 
Queen Mary and Queen Elizabeth 
as ‘H.M.S.’. As any schoolboy knows, 
these were liners and not warships. 
The caption for the famous photo of 
Jimmy being carried shoulder height 
by students after his election as Rector 
of Glasgow University says ‘Jimmy at 
demonstration’. Sir Danny McGarvey 
was not an AEU official but President 
of the Boilermakers, a union often at 
odds with the engineers. The phrase 
that ‘Jimmy was the best MP Scotland 
never had’ is true, but did not need 
repeating so many times.

The carping over! This is a good 
and readable chronology of Jimmy’s 
political and personal journey. It 
portrays his intellect, breadth of 
knowledge and interests and most 
importantly his passion and constant 
advocacy for social justice amplified by 
judicious quotations from his speeches 
and writings.

His letter of resignation from the 
Communist Party and the then 
General Secretary’s reply give context 
to those times in the 1970s. His 1998 
Herald article giving his reasons for 
leaving the Labour Party is the most 
devastating critique of Blair, New 
Labour and neo-liberalism I have 
read. Who can forget ‘People say that 
Tony Blair has no principles; they are 
wrong. He has principles; they are Tory 
principles. He is in the wrong party’. 
Jimmy was an early and consistent 
critic of ‘new’ Labour. The book asks 

the question could more have been 
done early on to stop them. The 
answer is yes.  The Labour movement 
paid a heavy price for the lack of 
courage by union leaders.

His rectorial address, ‘The Rat Race is 
for rats’ speech is reproduced in full. It 
ranks as one of the greatest speeches 
of the twentieth century and is even 
more relevant today. Witness the 
increase in child poverty. The book 
deals with some aspects of Jimmy’s 
political career not so well known. 
He was one of three Communist 
councillors in Clydebank uniting with 
left Labour councillors in opposition 
to Heath’s Tory government’s political 
decision to substantially increase 
council house rents, the start of 
the continuing Tory attack on social 
housing.

Taking into account the author’s 
prominent position in the SNP, the 
book is not too triumphalist about 
Jimmy’s eventual membership. It 
rightly mentions his early criticism 
of the Nationalists’ lack of a class 
perspective. Had he lived and been in 
better health he would 
have been as critical 
of the SNP as he was 
of the Communist 
Party and the Labour 
Party. I think he would 
have taken the view 
that the SNP is social 
democratic in its social 
policy but neo-liberal 
in its economic policy. 
The reality is that 
Jimmy saw political 
parties as vehicles 
towards the creation 
of a better society at 
home and abroad. 
When they ceased 
to be relevant to this 
goal, he moved on. 
In 2005 at the height 
of ‘new’ Labour, 
joining the SNP was 
a progressive thing 
to do. His attitude 
to nationalism and 
internationalism is 
summed up in his 
wonderful last article 

for Scottish Left Review in November 
2007.

Is the book too uncritical? Probably. 
Some criticisms came from personal 
jealousies and political doctrinarism. 
Was he right to stand for Labour in the 
1979 general election so soon after 
leaving the Communist Party? Yes. 
Was he right to stand in Dundee East? 
No. Was he ‘the best MP Scotland 
never had’? I doubt it, Jimmy was too 
much of a free thinker to have been a 
political apparatchik as his actions and 
writings show. He was a consistent and 
eloquent voice for social justice and a 
moral dimension to human existence.

Reading this book has reminded me 
of the enormous public, family and 
personal pressures Jimmy was under 
all of his adult life, which took their 
toll. A Clyde-built man, whom I was 
privileged to know as a friend and 
mentor.

Bob Thomson is chair of the Scottish 
Left Review editorial Board. All 
Jimmy’s past articles for Scottish Left 
Review can be viewed online at our 
website www.scottishleftreview.org.
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VLADIMIR McTAVISH’S 

Kick up the Tabloids
I’m writing this on the beach at Largs. 

In case you think I’ve finally flipped, 
I should point out that I’m not in 

Ayrshire on a freezing February day. I’m 
in Largs, South Australia, just outside 
Adelaide and I’m basking in the sunshine 
on a beautiful late summer’s day. I’m 
currently performing at the Adelaide 
Fringe, and while Scotland does seem 
a long way away, the similarities with 
home are quite striking.

Fringe time In Adelaide does feel very 
like Fringe time in Edinburgh, although 
I seriously doubt that I’ll be filing my 
August copy from Portobello Beach. 
The two cities are very similar. Not only 
do they have an annual international 
arts festival, they have a zoo with 
two pandas and they are currently 
constructing a meaningless extension to 
their tram network.

The similarities do not end there. 
Like in Britain, no party here has an 
overall majority so the government is a 
coalition of the Liberal Party (who are 
actually the equivalent of the Tories) and 
the National Party, who are somewhere 
to the right of UKIP and the DUP but 
without the sectarian baggage. There is 
even an Australian Conservative Party. I 
dread to the think how right-wing they 
might be.

Although it is a modern, dynamic 
outward-looking country, on occasion 
there is an outdated quaintness about 
Australia that invokes memories of 
Britain in the nineteen-seventies. This 
is particularly true about the current 
political crisis gripping the country.

Deputy Prime Minister Barnaby Joyce, 
an odious reptile of a man, best 
described as Boris Jonhson without the 
wit, erudition or charm, is currently 
involved in that most old-fashioned of 
political scandals, namely, shagging his 
secretary. Not only is Joyce a married 
father of three, but he is soon to 
become a father of four as the afore-
mentioned staffer is now up the spout 
to use local terminology. For over a 
month, he was refusing to resign over 
the matter.

Prime Minster Malcolm Turnbull (imagine 
John Major after a charisma bypass 

operation and you should get a fairly 
accurate picture of what the guy is like) 
has been faced with a deluge of demands 
to sack his deputy PM but was unable 
to do so, as Joyce owed his position 
as Deputy PM to being leader of the 
National Party, so could bring down the 
government and force a snap election.

In fact, to update an old joke, the 
Australian Government was starting 
to resemble a piece of Ikea furniture. 
One loose screw, and the whole cabinet 
looked like it could fall down. That gag 
was first made in the early nineteen-
sixties on the ground-breaking satirical 
TV show That Was The Week That 
Was, referring to the Profumo affair. It 
has since been trotted out every five 
or so years to laugh at the antics of 
Cecil Parkinson, David Mellor, Paddy 
Pantsdown (Ashdown), John Prescott 
and numerous others. If there is one 
constant in politics, it is that middle-
aged ministers can’t keep their dicks 
in their pants. Power is an aphrodisiac, 
furthermore - which explains why an 
individual as repellent as Barnaby Joyce 
can be deemed sexually attractive by 
even one woman, let alone two.

To further heighten the constitutional 
crisis, Turnbull had to fly out to the 
USA to meet Donald Trump, and a 
ridiculous fudge had to be constructed 
to prevent the Deputy PM being Acting 
Prime Minister in his absence. Joyce was 
consequently put on leave ‘to spend 
time with his family and loved ones’ 
according to the official statement. 
Exactly which family and which loved 
ones he will be spending time with is 
unclear. It may have made more sense 
to send Joyce off to the States for the 
summit with Trump, as that surely 
would have been a meeting of minds.

However, there is a modern twist to 
this particular affair, namely that Joyce 
voted ‘no’ in Australia’s referendum 
on gay marriage in 2017. At the time 
he said that he believed in ‘traditional 
marriage’. So we should applaud him for 
the consistency of his opinions. After all, 
there can be few things more traditional 
than shagging your secretary and getting 
her knocked-up. It’s a tradition as old as 
politics itself.

Joyce, however, was determined to 
tough it out, taking the tack that this 
was a personal matter and that it was 
wrong for the Canberra press pack to 
be hounding his research assistant, 
Vikki Campion, and printing her picture 
on the front pages of the red tops. In 
a prepared statement to Parliament, 
he said that she should be allowed her 
privacy, claiming that ‘I can’t understand 
why a pregnant lady crossing the road is 
front page news’. Far from diffusing the 
situation, this only led some to suggest 
that he was a total bastard, as he 
couldn’t even remember the woman’s 
name after a night of passion.

Unable to sack his deputy, Turnbull’s 
only option has been to propose a law 
that prohibits government ministers 
from having sexual relations with 
their staff. This will be Barnaby Joyce’s 
legacy. Very much like his namesake Eric 
Joyce, the ex-MP for Falkirk who had a 
sexual relationship with a 17-year-old 
constituent in 2012, two years before 
the Scottish referendum, allowing 
legislation to be put in place to lower 
the voting age to sixteen, thus removing 
the ridiculous situation where it had 
been legal to have sex with your MP 
before you were old enough to vote for 
them.

Further allegations of sexual harassment 
led to Barnaby Joyce finally resigning 
before this saga dragged on even longer. 
Effectively, he lost the support of his 
own party members, even National 
Party rednecks deeming his behaviour 
to be beyond the pale. Even then, the 
denouement to the story was pure 
comedy gold. Joyce, wearing a ridiculous 
cowboy hat, announced to the press 
without a hint of irony that: ‘I have 
informed the acting Prime Minister that 
I think pulling out is the smartest thing 
to do right now’. The almost unanimous 
response to which has been ‘Yeah, mate, 
six months too late’.

Vladimir McTavish will be performing his 
solo show ‘Scotland: The State Of The 
Nation’ at Yes Bar, Drury Street, Glasgow 
on Sunday 25 March as part of the 2018 
Glasgow International Comedy Festival. 
Free entry to anyone carrying a copy of 
Scottish Left Review
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PROTECTING THOSE 
PROTECTING SOCIETY

POA (Scotland) sends fraternal greetings to all delegates, 
exhibitors and visitors to the 2018 Congress at Aviemore.

Andy Hogg
Assistant General Secretary (Scotland)
Prison Officers Association (Scotland)

Mark Serwotka Janice Godrich Lynn Henderson
General Secretary President National Officer

Public and Commercial Services Union | pcs.org.uk

PCS sends greetings to all 
delegates attending the 121st 
Annual Congress of the STUC

Workers’ pay, 
Workers’ 
participation, 
Workers’ power

Established in 2011 by the Scottish Left Review, the 
Jimmy Reid Foundation (JRF) is an independent 
‘think tank’ and advocacy group focussed 
on producing practical, policy proposals for 
transforming Scotland based upon analysis and 
investigation of the current Scottish and global 
political, cultural and social situation. Visit our 
website @ http://reidfoundation.org/ to see our 
policy papers and news.

We are grateful for our affiliations from unions in 
Scotland. These are CWU, EIS, FBU, the Musicians’ 
Union, PCS, RMT, UCU, UNISON and UNITE.

We wish all delegates, visitors and exhibitors to 
the STUC 2018 in Aviemore an enjoyable and 
productive congress.

Professor Gregor Gall (director), Bob Thomson 
(chair) and Lynn Henderson (depute-chair) 
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Celebrating 100 years 
of the Fire Brigades Union

In October 1918 a small group of firefighters, 
disillusioned with poor treatment at the hands 
of those who oversaw their service, set up the  
Firemen’s Trade Union. The founding aim was “a 
means to reorganise the conditions of their labours 
and thus bring more happiness into the lives of 
its members”. Soon renamed the Fire Brigades’ 
Union, the union built its membership across the 
United Kingdom and has forged 100 years of 
supporting and protecting firefighters through an 
ethos defined in our motto, Unity is Strength.

The democratic and professional voice 
of firefighters across the UK 

Executive Council Member: Chris McGlone

Scottish Secretary : Denise Christie

Scottish Chair: Brian Cameron

www.fbuscotland.org
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SCOTLAND

Making Scotland:
SAFE
STRONG
FAIR

Unite Scotland
Winning for you

www.unitetheunion.org/scotland  @UniteScotland @UniteScotland

Together we win
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